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PREFACE , . 

.In recent years ttre Office of Education's Bureau df Hlglier 
and ContlKt^ing Educa'tlpn ^jj^s ,h4^tl the responslblliu^ for carrying 
out the annual inspection 'of 'Howard Unlve^lty as requlr^, by - 
Congress since 1928. tfnder public. Law 7o/l34. The iJpspection 
method adopted has been ^to conduct an In^^pth survey of one 
particular aspect of Howard University's educational program 
each year ry^Uvfer than^attempt to inspect the entire University 
annually; Jeams, co^iprised mostly of Of flee' of Education 
professionals^ spend 'several day^ at the University meeting 
with ©embers of Howard's adnilTH^trative vStaf f , its^ faculty, 
and student body to obtain a rounded view of the ar-ea being 
Inspected. In additlqn, relevant facilities, labbratTories , 
equlpnjent, docunients, repoxts and libraries, are .examined in 
this .process. As a result of this procedure, a.report emerges 
which, in large iseasure, reflects the views af all th^ose in- • 
volv^edV ' ' - • * 

The. Office of Edu'ca€lon has carr^ied out the losing ^ Inspections 
of Howard' U^niversi^ty auring the last' three years: Student 
Financial Aid Program (1973) i the- International Education 
Program {i97*)j The College- of Medicine (19,75-). 

Jhis year ' 5 report' is- focussed upon the Graduate School aj^d^ 
the'Ph.O. programs. Since a similar report was prepared by 
an pE-team ten years &go,*lt was decided to review the progress 
made during the intervening' yfe-ars by, the University in furthering 
advanced study. ' - ^ ' ^ , ' 

Ten'years ago the .dQct<»rate was offfered in eight different areds. 
Tod^ay it> is possible to wprk toward that degree in some 22 areas. 
Since some /of these areas have^not' yet prpduced doctorates, it 
was decided to select representative Ph.Q'. pj^og^ams from the 
various Academic Divisions which have pr'oduc^d one or more 
dactofates and which/ have several candidates near completion 
of th^ir work. In all some eleven Ph.D. programs^ are reviewed 
in this -report. Most of these prpgram? ar^ well-established 
departiaent^ which have graduated stdH^ts iHth the doct'ocate . 
.for toany. yeairs. ' ^"^^^ 




.the infspectioA team^ cq^^slsted of Ofr^e o,f Education pro- 
fessionals with ,tra'i/iing ahd experience in- the fields . covered ♦ * 
Tho^e praf e'ss^onal were assisted by ani t)U;^si<ie consultant,. 
Or. Oaylcf Haijldh^ ^ Prof essor of Bioche«lstry , Dartmouth College \ 
Schoor'of HedlQrlnje, who inspected thosfe"Ph,D* programs related 
to 'the medical -field* - 1 : :\ * ; 





note of rec^^gK^itioiV" for' hTs" excellertT perf 
survey is due to .Or, Louis Venuto of'tHe Office hf 
j»ho has been reisponsible. for the^oo^dination ' ia 
of these annuVi reports" and was retSporrsible for 
coordination o# this report in the past, his 
and editorial ex{)>jertise made a. significant 
butlbn^to 'the total^ insp^ection. Dr. Richard Jorgensen 
Office of Education gave him special assistance* 

The^ inspectioJi team is appreciative of the fine cooperation 
given by the administration, fabulty, and students of Howard 
Dniverslty* In particular, we wish to thank President Dames 

Chee^' and Vice Presi'deht for Acadiemic Affairs Lorraine 
A. Williams 'for their encouragement to this ^particular in- 
spection* Further, we wish to acknowledge the specific and 
direct assistance provided by Di;, Edward- W;oHawthorne , Dean ^ 
of the Graduate School of Arts, and Science^^ and Dr. Charles^ 
A, Asbury, Associate Dean of the Graduate Sch/ool for Academic 
Affairs. ^ ^ • . . . ^ 
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_t^.S. office: dF EDUCATIOH SU^rVEV tEAH t *. ► = ;o 

TcLlr-l'f &,"i„l 'XttelL'l "Of -l = try-. .Dartmouth Colfe^e 
and Bl„physi=s:"„%>':JL%.:f„°7"'""'= of Zoology. Physiology 

Mrs, Carol Sraith - College and. University Urrit fRwVri ' 0 " 

Survey^ed Department Of African Studi::^^^^^^ ^ ^ 

Mrs, Roxanne-SoRolov'-^College and University Unit (BHCFr 
-Surveyed Dep^taent of African Studies and "LeaJch Prograo, 

^r^^r^l^'a^^' ^-i'^^^ Facilitiei (BHCE) ' 



. .; ' - AFRICAN SJSWES AfiD RE^RCH PROGRAM ' > •- 

. ' Betermlnants of the Program (Direction) * , . * . 

_ Recognizing the need 'for greater interdependence among nations of* 
-the world tn the pursuit of knowtedge, and with'a cocsiiitinent'.tp iit^r-- 
national education as clearly exprelsed^ in a docikent prejSafe^ fay the' • 
Coamittee on International Education vf the GrWukte SchooT'and the •. 
-Oivtsloh ofDevelopicent and Univers4ty Relations, of Hcward- University 
In 1974, the Ph.D. Separtment of African Studies, and. Research Proc?am * 
Is being redesigned and reorganized. The developmsht of the Afri^an^ ■ 
Studies and Research Program at Howard as an' intei^fs^iplfnary prcgrarn 
_ eB?»hasJzitig research design and plannina'for p^o.M'^-solvIng fnvestigations 
~ and-for produdig unique capability in the way of development of programs 
related to intennational studies and Irj the general area of edtrMtion Is' 
flow (mder way. ^ . = • . " * \ m . 

A. ghllosophv/Hlssion ' ~ . 

The ultimate objective of the .Prtgram ds tft h>lft.revi|aTile, and- 
nake relevant to^ the Afriican^petJples the edicationatji^esses'at li^rd 
University by projecting ft into the forefront of the totel- cultui^il ' ^ 
aspirations of the people In the.-contemporary pe^pVdtlves of intemattonal 

cognizant of» and also eiSjraces the . 
stfclal, hfstorteal, ecbnoroic, P^cliologica?^ and l^leologlcat-factors-that / 
connote the Very, €^ence of "Africanness" (Blickness): This "AfrlcaM)^^^'^ 
besWes the -^rganfc and superorganic d1in^sWns|\a1io fenvi^ions' Intel- '• 
nationallsin lhd httnani^^^ Th>TVij3^«if>.eut ilk^itlal Iff ' 



1ntemati:onal1'^m must Ife In Its. dependence., on Its-, objective human >' 
/ ' ■- ' ' ^ ^ • • f 

• creativity af African peoples' all-over the ybrld,* specifically the African'^ 

Continent, ther Caribbean, and thelfinierlfas. In keeplnig with the true 

Ideals of P^n-Afr1can1sm ther^efore; as welt'as lijietlng the objective needs. 

' Of a|l African peoplles," the Program does« not -tolerate white racism or * 

' black chauvinism; but^lnstead, it articulates the funjJamental equality 

^ of all in respect to human personality and dignity. "The Program therefore 

seek$ to eliminate tfie^ld attitudes of historical submission and ad- " 

ji?straent of 'the' Afrifcafv peoples^ It articulates the universVf identity 

of" the African peoples and Ideiitifles their coinnon problems and enables 

thereby the bulTding of a world in whicfi Africans ^rom the continent, 

■ Afro-Americans h?r^ in the United States artd Afro-Carl bbeaifs can live 

and share j:ogetheif as- f el Tow hiiman beings fn a setting* 

^ 1 Artlculatibn * * ' • ' . ' , 

The Pro|ram Peeks' to minimize the trg^nd towards disciplinary speclal- 

Izatlon while emf^haslztng vitality and scholarship/ It seeks' to enlarge 

• «' ' ■ ' *^ ' 
j^eseaixh opportunities and teaching ?t Howai-d University and in Afriba.. . 

for faculty and kudents who' are Interested iiTthe multiplicity of fields 

Itelated to the studjf of Africa. The Pr^sram alao/s,^ ,to'.provWe, promote,. 

and coordJ^\e fhe training of African specialists with competence In'the 

analysis c^f <Jjitenfporary systems and. processes' 4«- Africa for the dev.eTop- 

roent of modeljS and orojectlons which are. to b^ used f'or comparatlyfe 

• - t ' ' - . - - V ->■.. 

analysts? and pubTic poHey-oriented. research that ,43 ^r^levant to ifrica. 

Three goals vdll govern the Program over the nexit five >eaps - 1 97.? -through , 



1982; or. to- raise the* vlsiJji^lity.-ot^tlle F^i^ogfam via •4)os1tive resui-ts; . 

' * ' ' * • /'^ •. * ■ * ■ ^ > 

on and off Campus; (2> tq develop Workj^'j^eT^t.ionships'wjth other University ' ~ 

units at Howard University, based pi^acadmic Vftspect; and (3) to e'stablish • 

, a research componeht within I^jb African. Studi^es^and Research Program 

Vihich will demonstrate the 'public policy of oriented research and planning : 

by this Department as/i^t relates to Africa^ ' ' ' ^-^ . 'Xi^, 

• ' > ' / - . . . . * «^ • 

^. Relevancy/ ^ , ' . • *" . "-w 

• '* / ^ , / '«*•'- ' ' ■ . 

Howard Un>yersity^' the Gradiiate School ^nd Department q,f the African 

^ Studies and llesedrch Program, are all accredited by the Middle States^, 

Association of Secondar^y St|}ools and Co.'l leges by, -the ^CcreditiF.g; 

-bodies of each of the -professions for'which training is provided. More . 

t;ran one-half of the nation's black populftiOn of phys.icians', lawyefs? 

,'dentiste^ pharmafcists, engineers and architects were-. gained at Hov/ard *» 

; University. ^The D'epartntent of African Studies^ sinc^ite.%tiat1on in. 

1964 with Afrtean Languages as ^ major component, -theii'yi ,1969 with, the * ' -. 

U.S. Office of Education (Title VI,. ?hD4.A.).for support of African ' . 

Languages "and Area .Studies- Center, has 'reflected. a steady -pattern of • ^ - 

growth since 1965. ' / '. • \ ^ 

Beginning SeptanbeK1969, Howard University! author i^zed the offering . it 
' ■ ' . - <, ■ • . ' . • - - 

- of .the Ph.D. degree in addition to theMaster of Arts degree and trans- 

;■ ferred the Prografii-frbrti the-CoaieSe of LtbSl Arts to the Gwduate Sqhool. 

V It has ronained with the Graduate School sihce that, time.- - ^ 

- ■ ' . ' — - ' * ■ 

3, Impact - of ^.the Ph.D. Offering ' /". .-. , . ^ ^ 

. With; tfoe-authpri nation of the effa'.ings9f;fiie-doctopir degree in 'the 

- ■ • - - 3 . ■ - ■ ... 



Department of African Studies and Research Program, begimrfng 1969, the 
Department was able to have Us fjrst graduate wlth-^the Ph.D-. .degree. In. ' 
197&, ind through 'tf^ acaderjfc year 1976-77, the record shows a total 
of- 27 persons holding th&' Ph.D. degree frpm this Program. .These^ graduates 
have a1], been gafnfully employed as profe^rs In universities here and- 
In bthpr countries ^v/hile some are hoT^ilng 'important government posltloni* 
4. Department Goiffnitment 

^ ' 7 ' , - 

HowSrd University, and the ^Department -of the African, Studies and ^ 
' Res^sr^ Program, as a member of the Consortium of Universities In the 
'Was^imon Me^tropblitan are9. Is cbnsnitted^o Vead In African Lancuaces 
3nd In Literature. At the moment, JO, different African Languages are • ' 
offered anfJ as time goes on, It Is expected ^to joffer even more. While 
doctoral students are required, to be proficient In a Western Landuaae 
^ they must also learn an African Language In order to be able to do their 
i=esearch^ Heace, these Afrlcali language^ ai^e taught to both graduates , . 
aqd undergraduates at Howard University,, to employees frjom the Department 
of State who are being trained to serve, in Africa as welT as fron* -other 
.agencies Tike AID, etc. Because there are not enoagh" .Linguists per se 
orTttW faculty, the s'ervlCes of liative born Afrteahs liave been Used to 
teach these languages^ They' are called Teachina Ass-istants. 4toWever, 
a}} of these Teaching Assistants are themselves -working for the doctor. / 
of philosophy, degree; ' - ' .* . ^ ■ ' j... * . ■ • 

B . ■ Admi ni s trative PoUcI es/LeadershI o^ . ' ^ : ■ ^ ' \~ 
'*'fiie. African Studies 'and Researcfii-PBograroijjSs.aflinlinl^tereijlJX 



Oirectoc, recomm'ende^l by the Dean of Graduate School apd Vice President 



for Academic Affairs, and ap'prov.ed by the Pres]i dent -,Df the University for^' 

'■ , \ J '• 
the"Board of Trustees, He'.^ Authorized to direct the Program sending 

- ' *■ . ' - . - ' 

his. reco'mmeiiJatfons^ to the Vice Pres4dent-fDr Acajigmic Affai>s through 

the Dean of the Gradua^te Schopl. In'Re^pin^' with the duties sjjfj^oandi ng- 

.the office of the Director, -the University has established X\h positions 

■ ■■ ' 

'of Program- Assistants and thatVf a Departmental Secrefary. 

Thex University accepted the responsibility, for graduate igstruction . 
in the African area wfth aa-xinderst^d-ing from the*Univer.si4;y Consortium 
that additional support will be provided for. t^,<ievelopfflehit of research, 
and teaching in this Program as these are considered important facets of 

'AfMcan'StudiQ -at Howard University. , ... - 

This unit, stipervised by a director of "African Studies and {Research 

*' ■ ■- » 

Program, reports directly . to the Graduate School of Arts and Sciences. • , 

It is responsibly, with the" Office of Admissions fff the selection -.and 

adnilssion of students enterfng'the Progr*ant to seek ^he Master's or 'doctorate 

degree. Additionally, the Program: » ^ ^ - 

^ !• Seeks to interface' the Ph.D. degree program with other . * 

. disciplinary departmental ynits; , , . ■ 

2. Bnphaslzes Its research component'with.,the objective of " v._y'~ 

establlshljig formal relationships* wttf^, interested pro— 

fesslpJiali arid' international fnstitutesiaDd'Centers; 

; '3. 'is^bTlshes a Certificate Prpgram^'ln Hie Department of 

African Studies' and Research Program; sod. ; ' • 





> 4. Encourages nat'ional !and 'international schola/s to . •. •'. 
' tssdciate with tlie.Africfffi^Studies and Research' ^Program 
' * al Jlesearch Associates . ■ '■ " C " 

. -« - - • - - ■ 

' -It Is ,c1 early evident that the African Studies and Research Program 
, has Wll defined e>baecytives -throjugh the.. next five years' ai inclicated in ' 
.Z a Five-Year Plan, i977-82.- However, these^goaU need, tb^e implemfented' 
. beginning with ^e academie year il977-T978. ' , . ' - ' " 

^ Th$ efViciehcy in carrying out. tfiese planned projected programs 
will depend in lar^e measure onfthe combined efforts of the -Director 
• and his faculty. It is hoped tftat, beginning with the ^c&demic year - • 
. 1977-1976, a concerted effort will 'be* niade for the entire faculty to * 
vork together so that the Proaram can reah'ze maximum efficiency. : 

'''Special programs will be' 'devel oped between/l977-1982 for research 
and development. In which thfe follov/ing- areas will be 'highlighted: - 
a. Research on a BiBnography of current research studies; 
fa, PreparatioQ-.of a/oirectory of Grants available for Research 
Proposals; 

\. c. Community Res/urces (studejit &!facu\ty projects); 
, d. Employment Opportunities - setting up a directory of i^irms, 

^ , agencies aiid uther. Institutions with employment opportunities 
; • f' foc;the 'c^raduates of the African Studjes and Research Pi»oaram; "..^ 
Comnwnity Requii^eifleftts - ,0eterm1natij6n of local community 
requi/ements -fn terms of i special educatknal programs, materials, 
reiFwenc'e materials, radiff and television, programs; ' 




ERIC 



... . -. . ■'■'1!-^ ^ 

, . : . K Qmfinity,.^ucmonyl'l)J?j^€i^kij>n of self^lnstruct^nal 
\ lah^uageiinateMals xJf &asl4; c6ui^ses-tf> /tf'Mc^' langoages 
^:hat' can be use4 fbr^nfep.lndent Vturfy by faculty or * -/ 
*-.-studeftts preptfif^ing'fpn fifeTd trips, >ptb?r 'coffegfes op.'urr!-. 



. versltles at «h1ch InsfracyaMMj^j^gguage is not avaliabler 
' ..' or prtyjite lii'dustr:^ wUh'oW^R 1h Africa -* 
7^ ; ' should ^inctude'jjrogranmedrniat^ials wtth recordings tlrat / . 
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c?n be copied and. distribute^, on' request, Pr-1or1ties for ' 
,^ _ preparatien'of materials will b'^upported'jfctjf .wnmunlty re- * ^ 
-. , qui rementr put Tf lied- above; -with modlficgtions In temis of - 
' . , -national requirements". ^ n .~ ' ■ =* ' 

Rese^l^cfa iJ^bposals^TPesentied by the stu'dents w4 JVpfpyide a medfum • 

• " \ . ■ • 'J ', . . . ^ V' • *•' 
'for Initial discussion of research proposals at the regula^seminars t 

• estafbllshed.fdr this purpose, ^and at which time, all Interested perspps., 
i, esp^ecially socffal scientist^ .and meinb^ of apvemroent and othej* organi- 
• zatiori^toncerned with development ajjd jfolicy ajje welcome to attend,, ^' 

_ In addition to 'these regular program seminar?, specialized workshops 
, ^nd corfeenc^ w113.be held, to disseminate resi^ch findingys In ai?effort 
^^rpn^'wpwl^^^^Vpeciff c areas of deyetoittnent policy ah*so 
st1raulat6 'impbrtihtm^her .research. . •. ' ' . ' ■ .' ' 

The ITepartment df the African Stu/fes,and Research Program has' ad-., 
mltted-ftjpe do^^ral students, over the pasf 4 yea^, tBan br^inally ^' , 
41 plannef,- '"There have not bein,< therefore, enough fuTl-t*me professor^ to/ 
■ 'instruct'.flnd -supervise the i^rk of the doctoral 'students* *Iti the area . 



J ' Of ecohonrfcs; for' example, 'for the past foiiny^'ars the Department has had . 
•J. *■ . ' ' " • - . 

^ onl^ the services of a half-tlnie Asslstant professor, while ih Anthropology,' 
.-.*•*'"} ' ' " ' • . - 

for 2 y'ears the Department has had a Visiting Professor -half-time hi for 1 
' * ■ ' '• ' . . ■ - -■ ■ ' ' ■ ^ — . - 

. ^ the last two years, a' Visiting Lecturer. The Progytim needs- a /ull-tlme 

prdfessor in these two fields^ a^wejl as k-full-time .staff'of-qua'lifred 

'.^ t '■ ■* ■ ' ' ' 

professors In all the other areas, i.e., linguistics, Socjology, flijstofy, 
olitical Science an4.Utehature. It 'is believed . that the Program \% 




^^^underst&ffed a.t the present f-inie, butjVth the present salary scale as 
' establisfied, it is difficult to attract, top-ranking scholars to the 
Program-, . - ' ,^ 

In -talking with the Director of the Program, it was obvious "Wiat he 
has definite ideas' regardln^how he wants the African Studies and Re- .• 
search Program .'opera ted. He .evidently is a strong^ administrator and 
1s determined to..achieve an exemplary prbgrahi which can serve as a.nro^el. " 
^ ' Apparently, he^'s the support of €he University administration /because • • : 
'A he is in the prpcess of completely revamping the Program's' faculty, 
• I reducing the number of graduate students, and, Implementing research re- ^ 
*iV.<l"'>»'en'ents for both faculty and student^ ' • ' • 

He is concerned with the low percentage of tenured faculty, a.fapul^y- 
. Staff ratid that was about 9 *(for all graduate students}, the dearth • 
,of fesearch and published viriting by the faculty, and the physical • t 

i ' * • 

facilities; which house the program. ' . - ' 

Faculty recruitment is somewhat of a problem,' b.ut It is anticipated 



■that the Jul! complement j^Ml be added. |)y the. time jchooT openS .in fall . 

J . . . • . . 

C . Faculty ' ' " • ' - • 

The faculty of the Afrlc&n Studies and Research Program is under-* 
goi'na,a significant change." During the 1976-77 academic year^ the faculty 
totaled' 13, including the Director, 2 full professors, 1 visiting pro- 
fessor, 1 associate professor, 3 assistant professors, 2 part-time 
^assistant professors, 1 instructor, and 2 Lecturers. Only three, in- 
'eluding the Dii^ector, were tenured. Because the Director is in the 
process of developing a comprehensive man for thk Program Which vdll 
require that all faculty have acquired k terminalyaeoree and have 
'published extensively,, onJy §ix (6), of the 13 will be^eturning tn 1977- 



(the Director and thel)ther 2 tenured profe^ss^rs, 1 part-time 
assistant professor, 1 visiting professor, and 1. assistant professor on 
a one-year appointment) ' , 

Nine faculty niembers have the Ph.D or other earned equivalent degrees.* 
Stnce'Howard.^University is the. only. institution which offers a Ph^D. in 
African Studies, the pr^fr^ faculty, while required to have a termin^K 

degree,, may have as thetr specialty area such. fields ai econourjcs, economic 

^ s^*^ ' ' ' ' *■ - - * 

deyeloiwipnt, history,, etc but must have written extensively oii Africa 

,and h^ve acquired expertise Jn a ffetJus'area on Africa through research 

and be abTi|-to speak an African language. /Durtpg the ye^r the feculty ' 

published 1 articU, 1 book, submitted '4 articles and bdoks for publicatton,- 

and made 9 oral presentations. In addition; the Program had a research 



grant In process ($13^^,71 7 )0an* submitted 4 research proposals-. 



that 'each 'of the 



' For the- 1977-78. academic year, ft is anticipated 

.pro^eht^ 'IS faculty inesr4)ers will have acqlii red the doctoral' degree, and 
.Will h^ve expeirience ift research v/rit.ing, will be abldS to speak at 4east 



one* African language, and be employed full-time. 

The director ^s of the opinion liiat the cun'ent. average of. a 9- 
ester-hour teaching loadi with some as htgh as/I 2, has hampered the 



r^earch of tfie faculty and lessened thein accessibility to the sUiden^, 
^ PI ahs.ar^' being made to T^educe the teaching load, to an average of 6 
hours'^over £he next two yea^sJ Curre'ntly-^ Director does not teach, 
bitlfc.'he hopes' to renedy this.by rotating the Directorship. ^ 
'^f /It ds pro'jeeted that all faculty members in the African Studies \ 
/.ftgs'e^rch Projrain vri 11 serve as Ph.D. advisors and vrill supervise student 
> * dlsijertations.- Each professor is. expected to supervise at least 5 
* -studentSj^pne lof * whwn should be a.cfoctoral candidate^ c 

, / ^ In 1974, jthe African Studle's and Research Program printed ♦ 

/ \ . " . - ' . ^ . *' 

^Seminar Papers, on African Studies'*. {Edited by Sufayman Sheih flyand), 

, i(rfr1ch-«^tains papers written by the facul^* Hfth the exception of this 

dopujnenti very little research has beeA done by -the faculty.. This fact 

^ . may be attributed to the heavy teaching load and number of sfeidents 

.supervised by each professor. The lapk of research ^y professors is re- 

1 • ^ deterent to the program* "Thus, the _ director is /actively . 

: "^r^niiting new- faculty siembers who have publtsherf in^ nunjber of areas. , . 



There were eight coiiuiittefes for ,13 faculty mtbers 'until 1976. The- 

^ Director found attendance' at assigned coramtttees to be Impossible and- ' 

responsibilities not- carried' out ^ the coiiinlttees. These eight were * 

the Executive Goinnittee (which Is nov/ defunct); Admlssltjns; Comprehensive^ \ 

Examination Coiroitteei Fellowships and Refearch'Grants; Curriculum- 

Prograni^ Appointment Promotion; and Tenure. Next year (77-78) he hopes 

. to reduce the nun^r.of conmittees. The power of the. Executive Con?n1ttee 

was tr^ns^red to the tenured faculty In 1976-77. Kerijershfp on 

coinBitte§s Is attafned by appo'lntnsnt by the DireetOri^ y , > ■' ^ ' 

Faculty Eeffibers are encouraged by the Director to rake theinselves 

easily acce&sible^ for consultations, to Both the Director and the students 

of the Prograci. With kn anticipated lov/er teaching load, accessibility 

* of faculty 15 expected to iiEprove, as the Director fells that close t 
/<.#-' . . 

consu\tation;betweert faculty and students is Very important. Since ' 
the Director is extremeTy enthusiastic regarding, excellence for the 
Prograhij'he sta^d\hctt faculty cocraitnjent" to the program must be . ^ 
•-total." • »e want^^ cafeijf acadanlcians who, after being involved :- 
in the Howard Progran. w1,n able to g'o on^ and, establish similar pnograms 
in other- higher education institutions apd in gdvernmeat agencies. 
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'/ A. Of thj?'9& gradju«te;stBden|s enfolled ■fn^-tJfe.program In 1976-77. 

- 35 iffire enrolled in the Ph.'f), prograja.'. The. najorily of-the -doctoral 
Students {190r were from fo^lgn couhtrt_es (N^ 

- iiest Africa, 1 ; E^hjopia, 2; Brftafn, 1; Haftiffique, French ^fest Indies, }^ ■ 

- Iran,' f; Sierra l^pne, i?est Africa, 2; Ghana, West Africa, .1; arfd South 
Africa,'!.) . : " V *- - \ ' .V r * ' " " 

The Ph.D. candidates are predoprTnantly in^Te, fth ran accounting for 

,24 of the to$al. Some of the dccterai candlMtes are ijiactiye cr are . . ^ ■ 

-pursuing their degree on a part-tlise basis. In^ acefrdance, with iscent;^ 

departirental policy, students will be a%}:-ed to fake'a statement of 1n- 

- • - ■ '■ ■* Ift ■ * ^ • - 

_ t^tion regarding the' exppcttd ccspletfin of their work, or withdraw from 

* • ' > * * 1 

the program. • ^ . ' 'x y * ^' , , 

niie objective is to reduce *the totaT number pf students^ matriculatina - *, 

for the doctoral degree tn Afrfcin Studies and Researc}^ - . 

■ / ' •' • H • ^ . ' - - ' =- ' ."^"^ 

The enrol iKent of students over the next three (3) year? -will be ' 

Stabilized to i inaximum Of sixty <S0). Students? . - , . 

' ^ , . -. H. A.. Students —^—-i-- - 40 " ' . 

. • 'Ph. ff. students -------t;-- 20 . : 

-Thi| will be acGomplished try jiivlng students ^nrtill In the Program * l - 
only once a year — during the Fall Semester — and only tHiE out of 
■ everf thriee openings which fdlW graduation of present students 3n be - > 

filled un«l ,proierfed: total is estabWheC. ;■ - . ' : -^'^ -^V 

Candidates for Degrees ^ 
• . .* 4/ -• ■ 

Studente^ the doctoral l%velftijT |)e reqiJCred'to complete allF 
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r«^uirenients for tjie. Ph.D. degree within three (3) years' after cQmpletlon 
of their coniprehenslve examinations; these stipulations be followed* • 
• strictly over the nexf three ^ears . Students, w1 1 1 Val so 6e- il-lowed only 
two {2J failures of the c(^prehens1ve7qu,al1Cy1ng examinations. The 
second failure will autbnatlcally terminate the student^s association 
with the Program, as stipulated by the Graduate School policy. This ' 
criterion will* Be strictly followed. ' 

C. Amissions Pof ides'' - ? / I 

Stude'rits griduating with the K.A. degree fgom the Program wil not 
automatically enroll in thf^Ph.D. Program^ Rat!ber,ijshey will be evaluated 
•carefolljr.on the basis of 'their acadonic preparation, future career plans 
and. goals, and- coo-parattve standing to other non-Hov/ai?d Univers-ity 
.graduates, seeking admission before befng Allowed to enter. into th'ls secon/ 
cfegree progr^m^ > ■ 

« 

,Qbjectjve; to infuse new students .$ntf new ideas^into the Program and 
to increase the total nunier df terminal U.A. degrees at Howard. 

i Applicants for admission first pkss through the ceftr^l admissions . 
'office of Howard^hivffilty. After:4at1sfying the general requirements, ■ 
applications are sent to .the. t>i rector's office where the department' 
admissions, conrolttee reviews all conipleted applications. The Director 

C \ ~ - , . 

itnows of no^^uota for U.S. versus foreign student?, but admits that perhaps 
e central University admissions office may take citizenship into con- » 
sideration. . ' • .' ' - 



Student Aid. - i ' J ^ - ' r • ' 

. - * ^ .. - - - ' ^ ^ i 

The Dfr4ctor, ideally, would like to see each doctoral student .i?ecejye , 
financial assistance. However, mdijies are. not ayatlafai-e(^^ ' - '\ 

undertaicing. Funding begijinlng HA students with University iid is presently 
a priority." Ph.D. students must look to public and private funding agencies 
for assistance. The Dlr^ector, personaT^^ls 1nfl4^encjng ajrid helping those 
Ph.D. students working jon their dissertations to find outside support. ^ 
" To reqslve an award, the student inust demoo^rate finandlal need 
-as well 5s academic excellence (3.5 GP^K The financial^asslstance v 
provided to the Program by the ^ynlverslty includes four graduate assistants 
receiv1ng.,$4,200 each, seven teaching assisiants rebel v1ng,S4, 200 each, 
three research assistants receiving $7,150 each, -two HDFL fellowships . 
totalling $8,744 and one conference award fellowship for $15,000. Two 
of 'the graduate assistants , are HA students while all of the other awards 
went to Ph.D. students. ' • , 

Jhe OjiVector feels that $4,200 is Inadequate assistance for ^, , 
a student living and attending a school in Washington, D.C., where 
the cost of living is extremely high. - • - 

. . ""III. Curriculum/Prpgraili - v * i 

A,. Course Offerings - ' - : • . 

< Ph.D. students take a minlnn^ of 42 credit .hoursi 9 hours In African . 
Studies seminars, 3.0 credit hours, related to Africa distributed between 
two other departments, and eredit hours for Resejtrch Seminar I. A.residence 
requirement ^ a knowledge of .a language appropriate to* the area of - 



specialization i^maridatbry iJi^addltton 1S> knowledge of a world language. 
A. dissertation on an African' topple based on field Vork in Africa is "' 
required. Departmental assistance is_pro^ided for local supervisory 
arrangements*^ \ . ^ 

The Director feels* that the course offerings were^ll , suited to the 

. ' - - - " - iT' ^ --. ■ ' 

Program's, goals of training a cadre of academicians able to ^t up similar. 

programs iji other academic Initiations and governmental units. However, 
he fee>s that the teaching method^left a lot to be desired. The stand- 
up lecture course ..should give wa^ to 'a discussion typ«-aiai3osiii^re. 
^. ExpeHential Learning 

■^There is no required ^internship" at the doatoral level/ The -Program - 
tempting to institute a«l internship a't the^ level .'yTlie field 
perience inAfrica^the aVailabili^ of African lecturers on campus, scholars 

aijd practioners, and th§ African diplomatic community in O'.C, serve as 
^ ' ^ ■ ■ \ , ^ 

experientijil learning fon the students. . 

C. Research Op€1x)ns and/or Requirements ' , • 
• ' , . J ^ * / 

Each Ph.D. student is required to comple.te'a dissertation of publisjiable 

quality on an African topic based upon ffeld work in Africa. The Program' 

provides facul^fy 2md outside assistance in teaching the particular language 

prior to the field reseaifch^ well as general supervisory. ahrangonents . 

» o * ^ y ' - 

TheTesearch requirement, appears^ be realistic and adequate in \ 
light of the particular goals of the Program and interest of the students, 
many, of whom are native Africans. . * . 



Evfdence of grovrt;h/jK)dlffcattoa of the. Program 
Ifl^drcJer to^enwnstrate a. viable .program with great potent^a'l ; the 
Program Is fedu<l^iTg the xmbir of students enrolled at* the m and Ph.D. 
level, Ey increasing the number of .faculty, the DirecW sees^ a 
smaller student/faculty ratio. He antlctp^^ doctoral students turning 
out d^jsertatlons of guallty and becoming publishable books* After this 
strengthening period, he hopes tliat the program will attract ronles from 
African countries^, private and public agenclell and Universi^ funds 
which will then aTfov/ the number of .facjiUy and students to crow. 

The Director Is cognizant of the^iegatlve Image that has been projected 
by^the program due to its lack of productivity.^ But, the UnixS|;*s1ty has 
no obj^tion to funding the Program as long as it is* pro&cing. drained ^ 
academicians of high quality. ^ § . 

E. Problem Areas ^ ' ./^ 

Space is a problem for the programt .With an addition of -two pro- 
e?sors and a reduction In the number of stud^ts^the University seems 
willfng to wait to see the progress of the progr^ before the program 
is moved to larger quarters. 



' ■ -HISTORY ■ ■ •' ^ ' , ^ . 

-; •:: \ ' y ■ 

The* Howard University Department of History in 1976-77 consists of ^ 

2'3 fun-tjme and four pal^t- time faculty, and an enY-olTment of 77 studgnts 

• in j5ursuit of advanced {H.A. and" Ph.D.) degrees. in history.-, A vigorous, * 
-'. '>•• ~ ■ - '' ' ■ \ - - ' 

/J^owledgeable and highly articulate Chairman of the Department, Dr. OQseph 

- - * ' 

E; ^Harris, and a distinguished veteran. Director of the Graduate Program, 

Dr.. .Martha S. Putney, have sought to capitalize upon a finely and significant 
. *■ "■ . / . ■ • ^ - ^ ■ ' -- ' 

^ord. Foundation grant (which 'served, for 1971-73, as, a pivotal p^iod in 

the develppnieint .of the graduate history program at Howard) by bringing 

about changes in the character, scope and availabiJi'ty of curriculkr 

• ■ " • ^ 

offerinigs at Howard, and by workings to 'enhance the quality of the degree 

■ - . " / ■ * . • ^ I ^ ' ■ ; " ' . ■ 

^programs in history^t the University. Currently the Department of History' 
Offers, the H.A. and Ph.D. degrees in the history of ?he United States, 

.%rica, Modej=» Europe, East Asia and Latin Anterica/Caribbean; • ' ' . 

The Howard. University Department of History was established in 1913 

and the Ph.U. pro^ram-:-one of two in history at traditionally black 

institutions of higher edAiGEttion ifl the United States— was inajjgurated in' 

1962. The Department's first Ph.D. was awarded in 1966; by.'1974 it had . 

'c ~ c ■ ■ " 

•awarded as many as ten degrees. In the 1975-76 academic year there were 

"^ree recipients of the Ph.i^* Currently there are 44 students enrolled 

in the Howard Ph.D. program, eleven of whom have been /'advanced to fandidacy. " 

The objective of the Howard University'graduate 'program iri history is "to 

provide in'cfepth training in specialized areas of knowledge and to sha 

the students' perception, and use of the tools for historical researcSh 
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and teaching." GuicHng and supervising the graduate stud'entk iit ac(;Qrd' 
with- this ftjndamenta] objective are Drs. Harris, and f>utne;' along with five 

• • • • a . 

..Other memb.ers of the History. Department, which together constitute the 
'Graduate Faculty (fornta.ny Established in-1975-76) . 'In offeri'ng candidates . 
for the 'Ph.D. speciaVizatio;i in the history of the United States, Afriba, 
Modern- Europe, East Asia, or Latin America and the Caribbean, several 
combinations of course clusters within the designated field may be us*Stl tov 
.concentrate on certain areas of interest, ^uch as Af ro-Ameri^can , urban 
or comparative^hi^ory. The student is'al'^o xiivelhthe opp.ortunity to 
"sample" courses in other deparlanents and schools of the University,^ while 
" the'consoVtiyni of UnUersities .i/i the Washington at*ea allows the student 
to profit from courses, library and other resources available at institutions 
of higher education afftkgovernment installations in the Washington area. 
The graduate program administered by a Director, elected by the ' 

De'partmfent of History from those facuTty m^niiers holding the rank of 

■ ■ . ■■ ) 

■ associate professor .or above, .In IpSj-n there were among the history g 

/'"-•■■■ " ^ 1 

faculty ^4 raembejrs with the rank of full professor; .7 associate professors 

(all .eleVen of whom possessed tenure), S .assistant professors, 2 instructors 

and 5 lecturers;^ The. primary duty of the Graduate. Program Director at 

Howard is to serve as a resource person for both faculty and students .in 

the facilitation of 'communicatfi^n regarding student' recprds, admission 

requirements', major/mtnor ^ourse distribution,' cretlit allocations, gratfuation 

requirements, current regulations and policies, proper procedures and 

deadyneSfwThe- Graduate Program Director oversees the admission of , , 

" ' ' * • ' ■' . ' ■ J ' • ' 

• * " . • \ * * . — 



students- to the piaster of Arts aftd Ph.D. pr(igranis . In- general , admission " 
.requirements for the Ph.D. program are consonant with' thos^, established - 
-ftn-applicapts to the H.A. program. Applicants who have earned a bachelor's' 
degree or Its equivalent are considered I'f they have completed an under- 
~ graduate major in history with a grade of B or 'better and axumulatjiie 
average of 2.7 pr better. ' Non-histof-y majors may also considered if 
their average in the major field is B or better ^and their cumulative average 

or, better. Students whose undergraduate* training does not meet the 
above requirements orvho'ha.ve received degrees, from non-accredited schools 
may be granted jjrovisional admission 'to the universicty fgr- one. semes t€r>s' 
at the end of which students \vi4Ji,such provisional 'status may be conl^ed 
for admission to the H.A. prt^granyif they have corapleted successfully. nine 
hours of course work and received favorable recormiendations from the pro- - 
fessors in whose* courses they have regis t-ered, , Students wha have done work 
beyond the B.A. degree' at' another university, are considered for. admi^sitm • 
to .the M/A. program' if their level of performance has-been satisfactory. T 
Those students pursui/ig a H.A. degree 1n history Howard must seek ' 
formal admission to the Doctor of -phnosophy program before corttinuing work 
'^tlie dodtorate. Three letters of recommendatltn submitted w1th.'.ap5)l1cat1pn 
foV the Ph.D. progranunust come from Howard UniversityYaculty members. 
StuWs who have earned a H.A. degree In history at'another university, . 
or;a>Haster's Degree tn^a field other than history, are c,ons1dered for- 
adiiisston to the Ph.olprigrai upon, 'submission of 'proof that work completed.^ 
for\thelR degree has been equiialeni^^te^he requirements for the Master ^ 



of Arts degree in history Howard/ or TpoV comptetfo^n^^^ 

.'r- ' . '•; - 1 . -f- -"""^^ V 

* . , Upon, admission to the Ph^D,, program eac]i.'student is' assf gned an academic. 

■ ^ r ■ ■ » ; ■ r ■/-. - - . V: • ' - ■ 

adviser by the Director in. consultation with, the sfaidqht-and,in'c6nsonan.ee,. . . J 

'with the sJ:udeH-t's expressed field oiF interest. .Stiid^nts are.>expected tp '1 

' ■ ■-- * -J .'■ ' ' : • f 

. '* meet jWith their adviser^^at least once during each semester, * ' - ' , j.,t 

. students keeking a Ph.ti. in history at Howard university must compTete . 

a nil n1 mum of 72 hours^ v/hlcb msy Incliide.credit e^a'CT^ at the ma^ter'srV J 

level. Vanfetis factors. may make it necessary ft)r "3 -student to Wifeyond 

the 72-hour miniflium, sudi as the advisabtJity of further trairitng In soW 

■ area, of fulfillment of/a fpur-seinester^full-tim^ residency, requin^ ? 

. ^ prescribed by ths Graduate Cokcil.. Satli^faat^fy Qomplejtioa of clursework 

, '-is only one of several requirements fpr tlie.#ct§orate. fh^e, si§ient kist 

^ pass the qualifying 

arad fulfill 

for. the degree. An acceptable dissertaiion and -successful" defense, of it ' 



ualifying examination (a. wri.tj^n'^^preheKsiv&^exaK^ati^o), 

1 the' foreign language r^ttiraiie||fc_j)r1or to ldmisiionltp can^^^aty 
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. at ^a final oral examination '^^."'^^ts the jequirements." - . 

* ■•■ ■ . V""' ■■ -r •■ .. .- . -.^vj^ 

^ -In the PJf.D. progra#mistudents a^e riiaiiired to choose on*na3|r., 

/ ■■ ' ■ w ".• ■■ ..'^ ■ - >< ■ \- ',.*v 

ileld of specializattoti and three .separate ^jijinon fields Ctwo of which liwst ". 
' . be Iri histoVy fields other than the ma^or, and the* other one of which. Jtey 
. ' be ii? ah additional history f f el d~otfer than the.field^ of fipecializatijon 
' ■ offered By the ,d|partment~o'r 'in aW.<!ne related 4isc^^^^ 

studies combtriatiQn,. or in any" distribution of releS^nce. to the student's 
. , program. Such options for, the third minor provide .^flexibility $Y} tf^^they 
* . . permit' studenfe to specialize furthir In history or to* select courses if 

20 N « ' 




interest from "a variety of depar|Tnents. Twenty-one. Iio'urs {ipnsti tote a. 

major' field and 12 hours a minor fields tiit additional nours may .be. * 

allotted a student depending on th.e number of hours he has earned Mn^ thesis. > 

'or dissertation writing courses. Content courses exclude 'courses in 

. methodology, special skills, thesis and dissertation writing. Two seminar 

courses, beyond the master's level are required. Upon application to the 

Cbalrman of the 'Department ancf^ntji the approval of the Director of the 
< • ■ - ■ . c -^v- 

Graduate Program, ^i* student may pursue independent study under a graduate 

^ . facuUy mecnber who agrees to direct the {project for a maxinufp of 12 h£u>^\ 

All students preparing a dissertation are required to 'enroll in cisferta^uicn 

' * wriflag^ While no jnore than six tredit hours in djsSertatioh writing may. . 

be counted toward the degree, a student must continue to^jenroll in the^course < 

a$ long as he is using uhiversjty facilities orj^|^|ivigo regular supervision 

in the dissertation. ' . *^ • :^ ^ 

^ ^ As part of the^ Requirements* for the doctorate aqd before admission to 

' ' ' 

candidacy a student must* demonstrate reading ability in twa languages approved 
^ ^ ' |^ by the Department. A. specific skill related to the student's research 

(stfch as.compu|:er language t)r statistical analysis) may serve as a substitute 
/ fpr one of the foreign languages^ Finally^, for admission to candidacy th'e ' 
.Studefit must pasS a 'written qualifying examination designed to test his 
(a\specfalized knowledge of the subject matter^ bifaatography and important 
unresolved problems' within ^his major field, and (b) ^eneraf competence in 
two., mi nor f-ield§ of^his choicj^e. The examination js divided into tRree 
sections: onVeight-hSr section for the major field and otie fourrhour, 

■ ■ • • • 21- . . • , - - 




section for each^^of the two minar fieldj^. 

/Given the above requirement for the Ph.D. and recor<led details con- 

•>^.* . . * ' • 

cernlng the Department of History, Its administration, faculty and policies', 
tt^ls possible to conyude In. the spring of 1977 that 'tha program Is 
functioning quite welV. - The stated requirements Yor the Ph.D, at Howard 
University may be described as conventtoDal, reasoi5able for the piirticipan.ti 
f^n^aged in the program, and suitable in-'the light of the institution's 
mission and historical development. The Ph^D. program in history is 
viable,, fundamentally soun<j^ generally relevant to the expressed ne^ds and 
interests of the historical profession. The products of the -program— mostly 
young bjack Americans but a fair- number of foreign students and white 
Americans as well— appear generally to have had a good experience during 
the course of their (a^age) five years of work for the degrees 

Extended inteJ*views with the Chairman of the Department, the Director 
of the Graduatet Program, m^n^ers of the history faculty, current and' , \^ 
1 previous ■ (recent) enrollees in" the Ph.D. program at Howard have yielded 
■ the following generalizations, observations, recommendations concerning^ 

♦ 

C 

the program— its requirements, administration, achievements and prorrtise. 

T. The philosophy/mission of the Howard University history prpgrara— 
foetal 1 levels, (undergraduate maJor$, the.Ha§te£'of Arts degree progran^ \ 
the Ph.D.* program) --should be moire .carefully .thought through by membei:^ i 
of the- Graduate Faculty and articulated, in a clear, forceful statement * 
reflective (a) of priorities In the profession (p^haps determined In ^ 
ctfnstiUaitlon with the American Historical Assoctatibn and the Organization 
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of Anie»*4c.an Historians)*; (b) of the unique and positive' strengths* of the 

* ' ' '-■•..* 

presently assembled faculty In the Department of History;, (c) of the-.historl 

mission of Hov?ar(l" University; and (d) of the challenge presented by the 

inexorable development ^of the university as^a cltadel^of learning especially 

^attraetlj/^ to citizens and subjects of the Th1r<l>'orld.. 

2, Administration of the Department and of the Graduate Programs . 

presently rests_in Mghly csfpable hands. Policies for J;he Graduate Program 

are explicit, generally realistic and huiimne. They are also subject- to 
' • ' ' ' ' ' . 

revision annually and are currently undergoing considerable rethinking. 

'The administrative assistance available tojdrs. Harris and Putney 1s_ 

rendered by a number of young ladies whose cheerfulness, competence 'and • 

diligence hgve contributed decisively, to. the r^Tatively snraoth dperatlon 

.Of vital offices^JiewQrkload 'Of which is-^ considerable. The workload 

and demands upon ..the tline of both^'Drs. Harris- and Putney are substantial 

if not excessive.' Dr. Putney has a full teaching load, supervises the \^ 

progress of several Ph.D'. students, and has responsibility for ge;jeral 



supervision of l:he office of the Graduate Program.' Professor Harris has 
teaching and seminar duties as well as Ph.D. advisees and numerous committee 
asaignraents and genera? "admini strati ye responsibilities. for the Depar^ent~^ 
of History. While both'offices appear to be functioning well, in spite , 
of the heavy: denjands upon the leaders hip,., efforts should be made In the ^ 
months ahead to relieve Drs. Putney and Harris of a part of the adminlstrati 
.loadrthathas^ befall en them. •* V *' - ' - 

3. The faculty of the History Department may be described as coUk,.^ 



parativel-y young, gejierally well qualified and coinnitted to quality (albeit 
^ • sbnjrrfbat conventional) instructicn and research. T^eafhing and ccnmiittee 
», assignci?nt loads may be too heavy, V/ith only, seven of* 26 in the department 
• inerd)ers the Graduated^aculty,^ supBrvtsion of enrollees inJJig doctoral 
\ program may be considered to be uneven an^ probleiratical. One professor 
^ - is supervising as rany as eleven Students at various stages of their worlc 

tabard the dcctorste. The Ford Foundation- grant of 1971 enables the . . 
\. Department to -strengthen its faculty resources—this effort tp expand and 

"upgrade" the history faculty continues, . r ^ ^ 

; \ Ghile it cannot said the faculty roster presently contains the nances 
_;of historians of national propinance^ a highly regarded faculty is being - 
; built* ^ . . c 

_ The University wilfr need to reexanine its recrui tiE^nt and retentson- 
• . of- faculty poUcies if it seeks to boiTd a firs.t-rate^Department of History. 
V The strongest areas— United States, African and Caribbean/Latin /Sjr.erican^ 
^ history— have scfe noticeable caps."". More could/should be done to strengthen 
. fcurficular offerings in urban history, fe.erican constitutional history, ^ 
legal insti.tutiens, VK)n:en*s history. The ffeparti^ent should do more to * 
strengthen its'Slready strong (and r^ost ap?ro}>riate) ties with .tfre CaHbbeanr 
recFdi'tn'snt of an instnjctor of -Brazilian history "oucht to b^e =a top priority 
I fo»^\tj2^sfepart!rent. The addition of two or nor^ Afrtc^rTspecialists to the 
fa.culty woyld he^p to strengthen the already fine resources available in, , 
tha't area of instruction. The Departnent presently runs the' risk of 



spreading itself too th1n. Its offerings in the areas pf Modern Europe and 
East, Asia- are sporadic. and projjably .unsatisfactory given evidence of the 
kinds of resources available in those .?ireas at othe^iiniverslties in th^ 
Washington area. Greater reliance on the cofi^brtiiim and what may be available 
- through it fn these. important areas .vfoUld se^m 9 logical alternative t^r-x 
Howard University's Departraeat of History in 'the years ahead, "^siredv^/ 
i expansion and/or reinforcement of faculty resources in ^e areas of United 
. States and black history, African, and Latiii American/CaFfbbean could 
justify the gradual -phasing cut of pe^ources in East Asia and Kodem Europe 

at Hcjward University. • ' ' I s ' . 

4. The enrollment of 40-45 studenlte in the Ph.D. program seems about 
right: manageable and challenging, to the facirlty and a^nistration of the ^ 
Uhiwsity. The 44 presently enrolled represent a ijood^ix, mostly black 
.Americans, some foreign. There are about 8 white AiiieVitans presently en- 
rolled in the program. -Abgut 15g/of the enrollees are on leave from ^ 

traditionally black institutions of higher education. (These are the more 

/ . ; 

"mature students.) . Between 15-202. of applicants to the Ph.D. program 

are turned diswn; about 40| of thos^ ejilrolled ane "recruited" from 1 

traditionally black institutions in the South. 

' The students interviewed in this' survey generally spoke enthusiastically . 

'« about the program. They felt it had bepn ah intellectually rewar4ing, 

challenging experience^ (At least one meniber of the faculty, however, felt 

» ' ' ' ' ^~ , 

strongly that the Ph.D. progr&ji needed to be more intellectually rigorous.) ' 
-« .- " ' , • ' ' , 

Instruction was good, research options appropriate, and opportunities 'were 
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exceptional— ^ven the ayaHabnity in Washington of resources within the • 
consortium, the Library *pf Coagrtes and the National Archives. There is 
some Reeling that enrollment could. be* more geographicaXly representative of 
the United; States 'as a whole— at present and in the past Americans have . 
tended to. come frcsn the South and Southeastern Uj^^iied States. This may' be 
partly the result of the Departinentls recruitment efforts liiat have tended 
to be restricted to traditionally black institutions of hiigher education 
in the South^_ The university would do well tQ/ao ba^ondthe U.S. South 



in its recruitment efforts^ » ' 

in contrast'witb Ph.D. programs in history throughout the country ■ 
^ in the mid-1970s, tjie placement of. Howard l/n-jversity graduates has no]t been 
a terribly serious problem. Demand is still high for the product«'of the 
Howard University Ph.D. program— the tendency is for the young schdlars - 
to seeks and win placement in conventional teaching positions at colleges 
. — ^and universities as concerned abotft affirmative action as they are about . 
quality instruction in'history. . There have been sttne recent exceptions? 
(a) a 1974 graduate is now with the Smithsoi^ian Institution;^ another 1974 
' ' graduate works for the U.S. Depdrtment of Agriculture; at Vfeast one Ph.D. 
^ candidate presently works at the'^Ha^nal Archives and plans to remain 

there upon co^ipletioR of her Ph.D. requirements;, a 1976 ^graduate is working 

' ' S ' - 

full time as a Research Associate at the Universi'tyjs Koorland-Spingam 
Research Center. While the, graduates from Howar-d have apparently ijot-had 
a- serious problem securing jobs, the Department jjf history is wisely ex- 
ploring other options for students outside of the traditionat history 
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teaching positions at American colleges and universities. . 

Probjably the robs t vexing problem, facing tife History department is 
that of student aid^ . Financial probt^" of the students are very serious 
and may be J;lie leading^ factor causing dropouts. There arespresently -about 
15 fellowships available to first and second-year doctoral students— awards 
;that were originally established with the Fond Foundation irant and which 
'-Are now sustained by HEH funding. There are assistantships also a.vailable— 
but to obtain'an assfstantship a student must be enrolled in coursework 
(whether he or she needs the credits or not). The "financTal crunch time" 
for" students is usually ifi their fourth- or fifth year of ftork toward the (legree. 
\ -5. The curricula!- offerings of the Department of iiistor-y are generally 
conceded to be fairly good in breadth, range, quality of instruction. As 
with most u^niversi ties,, courses vary in character, suitability^ relevance, and 
quality. The students interviewed generally spoke" highly. of the quality 
of "Instruction and range of offerings avail'ed)le to theia", although they 



adu^ftted some gaps fn the curriculum. Consortiisn opportunities were not 
always available to them because of a cost differential. The curriculum ' 
tends toward the traditional/conservative side; and there arc gaps ev.en and 
especially in ^he U.S., African, 'Latin American/Caribbean al"eas which are . . 
generally regarded bs,the strongest fieldsuof concentration at Howard. 
There is a need for greater flexibiliti-. in 'the Ph.D. program— especially- " 
in the area of course requirements. There is a need for greater coordination 
between course offerings, and, for greater distinction between the H.A. and 
Ph.D. level offerings. The 7?,-hour requirement should be modified. Further 



cwislderatton might be given to a moce flexifa-T^ schedule of course offerings— 
^g., evening, w6ekend, summer period offerings! Perhaps greater consider- 
ation should be given ta the concept of experfentUl learning as an air 
temative to strict compliance with the course-conpletion requirement of 
the Graduate JSchool . The ties with the National Archives, the Koodrow 
Wilson Center and other-^nstitutions in the Washington area mi^ght be 
strengthened.. Dr. Harold T. Pi-nkett of the Archives has worked to promote 
a relatibnlhip between the University and the Arctjives, and th'is should 
be reinforced In the years ahead. Tfie cdnsortfinn mfght be made to^work" 
more effectively on behalf of Hov?ard University candidatesVor the Ph.D. 
ii) history—some means must be Yound to make op for the cost differential 
in course offerings of the consortiimr. . , 

6. Program support services arfd facilities are fairly good. While 
there -appears^ be general agreepnt amSKg faculty and -students alike 
that the UnWe«1ty'% Founder's ^.ibrary is inadequate to the needs and 
Interest of the .Ph.D. enrollees, the' availability of library resources 
within the consortium and the accessibly ty of the Hational Archives,. the 
Library of Congress and other resources in the Washington area::maice up 
for any deficiencies on the. Howard University can5)us. And a wonderful, 
unique center of scholarship' exists right on th6 campus— convenient to Ph.D. 
st-udents; the Hoprtand^Splngam Research Center. This Center^ collects, 
preserves and makes, avail able for study thousands 6f arT:|^acfs, books. 



manuscripts, newspapers , 'photographs , prints* recordings and other mat.ejrldls 
dacuroentfng from antiquity to the present history and culture of black 
people In Africa, Europe, Latin America, the Carlbbeafi and,the United States. 
It is recognized as one of the largest and most cojnprehensive repositories , 
of iioward University. The library* manuscript, archive and museum facili- 
ties of the Research Center— plysTcally a.t)art of. the Foundec's library 
Building (but destined perhaps within five years to be situated in a new 
faclli^ on' the campus) are maintained for the scholarly study of black 
history and culture. All Howard Universtty students, faculty, staff 
as well as scholars and the general public are free to use these resources. • 
Budg^»7 constraints placed upon the Center and its staf^'have restricted / 
some of the services of the Center foi\. students of history but there 
*is no question of the importance and general usefulness of the Center 
and. Its holdings. > Its full potential— destined to be great— has ^t to 
be realized* 

. In general, academic facilities at the Urjl vers ity are most adequate 

to the needs of the graduate students Injilsttiry. , The Ford Grant of ^ 

1971 enabled. the Department of History to improve the physical appearance 

and- uti^ty .of loepartirent offices and classrooms so" that today they 

constitute qWe an attractive place on the campus. Apparently there is 

" ■ ' . * 

still need for a "graduate studeirt lounge" on^ dampus, and the University^ 

could/should do much more for married as well as unmarried students on 

behalf of their need for suitaWe housing in the vicinity of the campus, w 
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In June 1974 the Howard Unlyersity^^partment publishwl A Directory 
of Black Historians as a part of the Secfind Seizes of Historical Publl- 
cations of.the.Dtpartraent,^ Earlier, 1n 1973 on the occasion of Its s1xt4eth^ 



anniversary, there published Ml9jiael R. Winston's fine piece The Howard 
Un1vei|stty Departroent of History, 19^13-1973, This series of historical 
publications provides ao opportunity fbt the faculty and students to 
publish l^e results of their research* Research grants for this series 
are^vailable from the faculty Research Program In the Social Sciences, 
Humanities and Education 2tt-How3fcrd Universityl In ,the Pi rectory there 
are listed 230 practicing blac^ historians In the United States— of whom 
at least 53 have or have had an association with Howard Uriiversity. In n 
addition to the Be^orfenent's research' publicc^tions, there have been held 
annua,! ly since 1970 the ilayford Logan Lectyres that have very nicely" served 
the Howard academic cosntnoftij^^J^ast lectures in the series, delivered 



by John Hope Franklin, C* i^grnn Woodward; and distinguished graduates 
of Howard University, ifar^ Berty, John Blasi/game, et>al> , have been made 
available in painphSet form. . An annuat seminar in diplomatic history, 
honoring Dr, Herzedate^ will be instituted in the 1977-78, year. In 
addition, prizes are awarded annually by the Department to a graduate and 
undergraduate student ofhistory ?u^m1tting^the best essay in the field. 
Such progr^ams, services and activities have served generally to enhance 
and enrich the Ph.f). program in history at Howard University* 



V PpLITICIAL science' >. 

. \ " The Hward(Uniyrsity Department of«»?oHtical Scleirce has the appearance 

In 1976-77 of -a well-estab'Hshed, fafrly strong academic department~with 
^ a^go^d^nge of specialists in the field' among its faculty .* It may be 
further described as an essentially traditional /conservative academic 
depo^nt, medium-sized with 28 full-time faculty (rea?onably "young" 
with at least one-half tenured. and over 70% "in possession of an earned 
Ph.D.) and. over 60 students on the graduate level, 30 of whom are. presently 
worfcing toward a Ph,i). in Political Science. Since 1964, when the first ' c 
Ph.tf. in Political Science */as awarded b^ Howard University, there have 
been two to three recipients of the degree#annually/' The majority of en- 
rol lees in the Ph.D. program at Howard have been black Americans while 
roughly onerthird of the'^enrollment have been foreign students generally 
representative of The. Thira World. . . ' ~ 

. Howard University jls one of two' predominantly blacK institutions of - 

- * 'Ki^er education in the United States offering the Ph.-o; in Political; 
Sofence. The other is Atlanta University in Georgia. In contrast with • 

: tfe. situation at other:' universities, around the country in recent years, 
the placenentof those earning pie Pb.O. in Political Science at Howard ' 
University pas^een no problem as graduates appear to be very much in' 
^~ d^nd, tiost ieek and win teaching positions at American coTleges and 
universities; some have preferred upper level positions in government 

—'-r^Rd^ public adjijinistratioh. . . ' , .C < • 

In the 19705, with 'political and govenimental activity among black 
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AneHcans and persons from Asia, Africa, tho^^Hlddle East,^the Caribbean and 
Latin America at see(^ngly an all time high, Howard University's Department 
of Political Science fa^s. In the words of the Chairman, "an unprecedented 
challenge and resptfnsibilT^" The Department seeks to interpret this -ferment 
this actiyity, and to prepare young men,arif women— particularly "minQrities^- 
for full participation in it. It seeks esfJeciallV to proRK>te students' 
leadership an^ research roles^iu the political activity of tfte times'and, 
to streng-then^the ties between Third Korld peopl es ^nd- the black community 
of the United States. 

The Department of Political Science offers gradbate work leading to 
the Master of Arts and Doctor of Philosophy degrees, Ws well as the 
Master of Arts in Public Affairs designed to prepare students for pro- 
fessional careers in International affairs, public senvlfce, with national, 
state or local government, and overseas adml'nistrarffnl The regular. 
H.A. program -is designed to prepare* students for resea'fch positions, ^ 
junior college teaching, and to serve as" a first I6vel^f Jtralningf for the 
more advanced wQrR"of the doctoral protfram. The objective of the Ph.D. 
program Is to develop scholars who manifest a high leVel of excelTefice In 
teaching andl research.. There are seven fields of concentration: Ct} « 
American 6ov|rjTment and Political Behavior; (2) Public Administration and^ 
Pul|l\c PollcjLiS} Comparative Government; (4) International felatfons; 
(5) l^olltlcal Theory; (^^Quantitative Methodology; and <7) Black 
Politics. - * • : 

1^ addition to formal classroom study, students of. political sclenpe 



at Howard University have an opportunity to enroll in independent study 
courses, to engage, fi) programsf of work and stuc^ in the cot^munity^ and 
(for H.A. students o1^1y)_ to serve as interns in the government. T^iey are 
also able to* take advantage of educational resources fa a, variety of 



speciaf areas. The Joint Cijrter/or PoTitieal Sfudies, which is operated 
by Howard Jlhlversity -and thei Metropolitan Applied Research Center provides 
technicbj assistance to black elected officials throughout the country 
and at the same time affords research, and internship opportunities for - , 
students. 'Howard is a mender of the Cbysortlum of Washingi;on lini vers 1 ties, 
whose, othfer members are American University, George Washington University, 
Georgetown University an^ Catholic University. .Students in the Ph.D. • 
progi%) i-n political science may take courses at any of the member in- -" * 
stitutions as tliey can also use certain facilities, incTiiding— in particu^r 
librafigs. Students and |fi^ulty .bei|ef;it greatly from the use of the Library 
of/Congress, departmental ^digencyhibraries (such'ai State, HEW) 
located elsewhere lirflie Federal Govfirnment, the^iatfonal Archives, 
Special liaison*wit|i mgn^ess of the Congressional Black Caucus and other 
raeni)ers,and committees of Congress^ as well as uniq^^lationsfiip with 
various agencies in -^he executive and legislative bWflches of the , 
* government. - . .. • , . . 

^ The University maintains a stringent admissions^po^icy toward ap- 
plicants to the Ph.D. program in jioHtical science. The J)eparte3erit of 
Political Science has established a Committee on- Admissions jjnd Awards 
which reviews appl'ications for admissions. -Students with a master's.^ ■ 




degree (or its exjulvalent) from a fiflly accredited institution, may hkf^ 

* admitted IntQ the Ph.D. program upon submission of the necessary documents. 

(transcripts of studies, at least two letter^ of r^ecommendation from 

mernbers of. the academic coramtinity 'familiar with the' applicant*^ recoc^dfT 

ajrief autob'iograph,1cal sketch aind a statement of the applicant's educational 

. • * " » ' -' , ' , . ■ . " ' 

and professlonaV objectives) and -^roval of the Coninittee on Admissions 

,and Awards. Applfcants musr;have maintained a 'cumulative grade point . *" ' 

average of. at least 3.5 'in alf work above the baccalaureate leveT^., -Sludenis 

who have, engaged in previous Study at Howard imjst submit .letters from, three' 

or more members of the Oeparteient of Political Science. ' Students vlth a ... 

BA degree who possess ^ujHi^ue qualifications may be admitted to Che doctoral 

program if they request it in tfteir^ inidfcial application and if their 

admission to the program is approved by the Committee. Admiss1(^;tqi^ec'^~^ 

HA program Is not equivalent to admission to the Ph^D.-Jprogram—'H, A,. degree 

candidates seeking admissions to' the Ph.D. program must request approval 

from the Committee on Admissions -and Awards. For the Ph.D. program" .. ' '« 

beginning in.tjie fall' of T976 there were 12 'applicants in political science; 

five were accepted and started Ph.D. work/ A recruitment effort is under- ' 

taken on a*regular basis by Howard University... A special gffort i^ made 

to recruit eligible and interested parties from the j)redorainately black 

institutions, of higher education in the, Southern region of the country. 

The Ph.D<y program requirements in political science -may be teni^df 

stringent but conventional! (3) a miijimum of 72 hours beyond the 

■baccalaureate dJigree in courses yielding graduate' credit* (Including a 
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reZlyirecl course In Scopig and Methods'); (2) demonstration of the ability, 
to 'at least^tiw* research tools among the following: a forei^lan^uage, 
statistics, compater lahguage, quantitative" methodology', testing methods; 
(3) 'the jji^ssing of written qualifytng examinations in four fields of con- 
^ntration, on^ of which may be in a rejated discipline such as history, 
sociology or economics. Candidates for the Ph.D. must have a 3.5 average 
OF better for alJ courses ta'ken as a part of tfieir^ graduate v/ork prior to 
the taking erf the written qualifying examinations. A Ph.D. student 
only be admtftij to candidacy after having fulfilled the researetfe'tcol 
requirements, passing the qualifying examinations, receiving the reconmen- 
dations of the Department of Political Science and^s^curing ^e approval 
.of the Graduate Council. As the final requirements iox the doctorate, 
tfie candijiate musf submit a dissertation-Bepresentihg an original con- 
tribution to the field of pblitical science, "and successfully defend the 



work tn. an oral examinatiori. A candidate-umst secure 'formal 
approval of the dissertation topic from the graduate faculty .adviser. who 
has agreed to serve as his or her dissertation supervisor.^ In donsirltation 
w^th the supervisor, the candidate requests two. addj.tional graduate faculty 
members to serve as readers. This becomes the e&ijdidkte's Dissertation 



Conmittee ^ttie composition of .which Is subject "to the approval of the 
■ ^ *■ ^ ' • • . . ' . 

Chairmsn of the^ department and the , pi rector bf the Graduate Program).^ Jhe 

oral 'exa)nini|t1on of the dissertation is administered "by a . panel coosisti^ng 

. . ■ '\: . ' ■ . ■ J* 

of --three graduate faculty members of tfje Department of Political Sc-lert&e 
(oite orwhom is the dissertation supervisor), bjje person from outside' ' 



the Howard Oniverstty Coimiunity, the Director' of the Graduate Program and 

" ■' •■' • • . ^ ^ 

the Chairman of the department. - ^' - 

' The general requirements far the Ph.I>.. in political science at Hovfatd 
appear to be.-very much^in line* 'with those representative of the more 
pr^tiglous^ better known "and longer established Departments of Political 
Science in the .United, States, sach as at Yale, Johns ..Hopkins, the 
Universities of Chicago, Michigan, California. The range of course offerings 
- and fields of concentrit^n in politick science at Howard jnay be considered 
to be very good in coippson with other institutional offerings aro'iind ^ 
tKe countjcy. Jle yiTivi4?% is unique tn.that it is one of only two " 
predominantly black institdtions of higher education in the U.S." affering 
~a Ph.D. program in political science, and it is special irt that it offers 
as one of seVen fields of concentration, Black Pplitics. This has attracted ■ 
a fair number of students to Howard University,. just as the department's 
special 'strengths in public administration, public policy, international 
' relations in(i comparative government (Third World Realties ) have tended to 
-«^act a'n unusually large number. of foreign students 'to the campus and to 
the Ph.D. program. ' '* . ' 

-7^. In the spring of 1977 the Ph.D. program appears quite alive and well— 
from 'the vantage point of the students involved and member^ of the 'Howard 
University faculty associated with it. The Chairman of the Department, 
a specialist in intergovernmental relations arid urban politics, holds a Mgh 
regard fQji4he members of his faculty. He speaks of them and of -their 
accofflpllshments with considerable pnide-Koward University f^olitical Scientists 



haye.jiad as^ny as foitr books published in recent months. Dr. Hargeurite 

- "^'^ *'..'. ~ ■ \ 

Ross gawiett wrote The 'Politics of Cultural nationalism In South India « 

^ ] published by Prince.ton University Press; slje alsojpo-authored a b.ook 

.^-"^ entitled Public jPoTicy for the Black Conmunity , published by the Alfred ; 

.Publishing Co. of Kew YorK. Dr. William Etlis of the Department is the 

co-author of a study on airport access traffic,' entitled Forecast of Land- 

, ■ slide Airport Access Traffic at Major U.S. Aii*ports to 1990. Dr. Archibald 

Singham of the. DepartmeryT is the" author' of From Bandung ts> Colonfco , recently 

published by the Third Press 'Review Book Co. of New York'. Other raeni)ers 

of. the faculty are natioaally known in their sped a.!- fields: Professor . 

... <D.G. Kousoulas in comparative politics ^ Professor Vincent J. Browne in 



public administration; Professor Brjan Reinstein in international relati ops- 
Africa; Professor Robert E. Martin in American Government and Black Politics; 
among others. ; > ^ '-^ . 



An exceptional product of the Howard Universal ty Ph. D*. program, \)rL 
Hllbourne Watson, is> presently serving as Director of the Graduate PrograSi ^ ^ 
In Polltlcal^Science* Watson brought to this important and sensitive position 
the perspective of a foreign student (who could have attended any oujriber of 
universities In the^U.S/but chose Howard), the discipline and^plrit^of 
a recent graduate student, the activism and wisdom of a leader In the 



Political Science. G^syduate Student Association of Howard University (establish^^ 
In 1971 and. serving since as an "agent of change^ at Howard ^nversity)* As 
President of this group in 1971 ^73, Watson took the lead in bringing about 
some. dramatic changes in the Ph.D.^ogram. His tenure as a Ph.D. student 



a|- Howard' cpinQked^witMhe award of s^nlf leant, substantial and timely. 

Ford Foundafjonigrant to University for the purpose- of upgrading Its 
■ ' • r - . 4 . ■ — ■ . 

^ /^.programs In history and political sc1entfe,_ 'the Ford grant enabled-the- 

pepartment to expand the Pol Itlcjl^teijpe- faculty and administrative staff* 

• to awat-d graduate fellowships to prospective. black Ph.D.'s, and to-lmprqve 

T Its facilities for graduate education at Hpvterd. Hatson jffnltlaflly sought 

- an HA degree at Howard; the Ford grant changed his sights and with assurance 

\ fellowship aid pursued the doctoral degree. Assumpyon of the presidency 

of the Graduate Student Association gave Watson the opportuni ty to effect ' 

' some changes In the 'then "archaic and inflexiblj" requirements for the 

Ph,d. In Political Science, liiidependent study ,,/educ4;1on from five to four 

the number Of special fields of coigjetencg; modification of the form&t of 

'"corp^Sensive examinations, and j)^ "the research requirements for the degree-r 

^ these and other graduate student demands were acknowledged and subseguently 

^^dopted. by the Department. ^ ^ - - ^ ' - ' 

. .. ;* general the roefiibers of the Political^ Science Department faculty havg 

'ifien^l^rowth and-steady improvement in their Ph.D. program: in range aad 

of -eurricular offerings, in opportunities available to students for 

researjch and general j&ssistance, and in «the gradual modification of degree 

*■ requirements. The'DepartmInt appears, -in 1977, to make every effort to * 

■ , assure tha^uaTlty of its products. The' students confirm this lit v'their 

. ^ju^roent of the' program and in their generally high regard forOfre faculty, and, 

their high morale. They see It as a tough -program, with s^ffbuWatr^d 

f -jgenerally sensible .requirements. Th|y recognize the weaknesses, in the program: 



some gaps in faculty strength^ inadequ|ite 'library and (possibly) other support 
slices, thfe 72-hoyr cburse work requirement in need of modification, the . 
desirability of having a choice of either written or oral qu/ilifying 
examinations* But there definitely. exists at Howard a good, jnutually 
productive relationship between faculty and students— a prime Tequisite 
— f or any Ph.D.. program of merit. ' , ' ' * 



C 



. V 



1 V 



\. DIRECTION OF PReeRAK' , 
The doctofal program ii^ sociology at Howard University was started J, 
/orBJallje in 1974.^ A progjram leading 'to the jnaster's degree has been offered 
for soine time, thus_ providing a good basis for developing' the- J^h.D. program. 
It is Bsoving slowly, but with care and study. As a result^, no student yet 
has been awat^ded a doctoral degree in sociology; however, it is efxpected ^ 
that the Ph.'o. degree will be awarded iu the fall of 1977 or spring of 1^78. 

Well definied objectives has been developed' as a result of considerable 
deliberation by faculty EKmbers arid others during the pas/ ten years. They 
Include: t/ ^. ' * x-^ 

To provide con^etently- trained manpower for teaching and research 
, positions in public and private academic institutions/ 

2. TOi train graduate students in the sociological apalysis of urban ' 
' ^ocial< structures, especia^lly the minority urban comnunity- 

3, ' To provide graduates, especially those frcwi minority .groups, with 

research skills thjit will contrib'ute- significantly to the formu- ' 
lation and iiaple?^htation of social 'policies* " 
r^, The main fields of interest which provtde the focus of the doctoral 

"'M ' - - : - r " - " ' ■■ ■ - 

program are: (a) urban studies and demography » (fa) race and ethnic relations ^ 
sSid (c) medical soci.olo^ " Efforts also are being made to strengthen the 
program in social psychology, deviance and social control and* co^arative 
sociology. - - ^ , 

The* objectives and fiefds developed for this program provide the bases 



of an Impressive program. With the support of the faculty, tne Department 
' Chairman has been able to begin a student and faculty recfuitnfent program, arid ] 
to secure a deve1diwKi\|a1 grant theuf ts supplemental to the regular budget 
of the Graduate School for the Department of Sociology. Policie^^ar^ bejng 
established as the Ph.D. program becomes mpre of a reality. 
<; FACtfLTY; The Sociology Ceparfejent is now in the process of s6lect1ng 
a distinct high level .faculty^ to c'onduct tiie doctoral program. At present, 
there are six (6) full-time staff maAers, holding the rank of professor in 

the program. There are ri-g4(f seTWction and appointment procedures that 

" - ' / \ ? ' 

are used to screen candidates for the Graduate School. They include^ ai^ng 

' ~ - . - - • \ \ 

'otJier things, academic status, research antf publications, previous positions, 

and evaluation by^ippropriate councils. ^ - ' ^ ' \ 

The staffing pattern of the Sociology Department for, 1976-77 included: ^ 
Professors - 6*_4ssociate Professors -^4; Assistant Professors - 7; . 

Instructors. 1; Lecturers -13. ' " • . 

■ I - - -■ • . , 

The d'esired teaching load in the Department is; six (6) hours teaching 
plus Your (4) student advisees at .the graduate level, and^nine (9) fioors 
'*l>f- teachieg^lus ^ miniimfla of four (4) .student advisees at the undergraduate 
level. A recognized prot>lrai is the lack of an adequate number of well-qualified 

* It " ^ 

senior. staff manbers in saiie of the proposed. fields. I.e., Social Tfifeofy, . 

• . : • NjW' . 

which creates a shortage of advisers for Ph.D. candfdates .in those fields. 

To encourage the faculty i6 undertake research and publications a Summer 

^search Program has been deveijpped.. Graduate Students also n?ay attend and 

ttose wh*a*do are pf^vided the ppportunl^ to gain experience, in r,esearch 

requiremeifts under the guidanck^f faculty menibers. 



4 



Faculty nanbei^s.^ expected to* serve as advisers to. all Pii.D. 
^^~^ndidates^ if?|t Is^to be available to assist the candidates In -the 
- -selection' of thetr_ courses; research projects and with the "preparation 



• * for the preTlinlnary and cojnpreheiislve examinations. 

II. EHROLLHEHT ^ .~ ~ " " ' 

■ - "~ . ^ " ■ , ■ 

. . Buring the 1976-77 term, thei^e wer^ 15 full -time and .6 part-.tlme 

students enrolled In the Ph.D. program. {Therfe were 55 enrolled In the 

master's program.)" Itone of those In the doctoral program was expected 

i ' ^ ' ■ ■ 

to complete their, program d«ring this year. Hith'the limited faculty, - 

_ care must be iaken to restrict the nuEber^of,4»h,D. students until adequate 
' , qualified staff is appointed to provide the individual student counseling 
necessary. • - ' . ^ ~* 

Considerable time has been devoted to procedures for recruitment and 
admission policies. Because^the Ph.D.. program is -in the developroental 
stage, the quality of, those who a^ly may be limited as tfiere are well 
established programs being offered now In other universities in the area. 
' , Policies for admission to the program and to candidacy for the degree, ^ 
^herefore, have been established to correspond generally with those used 
, by other universities. Points considered are: (a) the number of quality 
|- point average* for admissions, '(fa) ^a^e requiranents for specific fields, 
* (c) examinations, (d) 1-anguage, (ej d4f and written ^amjnationfe, and 
^f) a dissertation, , 
. . * STUDENT AID: The Department provides financial support through two- 
kinds of programs: ^ graduate fellowships carrying's tlp^s usual Ty of 
$5,200i (2) graduate^ assistantships, paying approximately ^,000, ^During 
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1976-77, there were sl^j: (6) assistantships and seventeen (17) ^llowshlps. 
This nuiriber of fellowships was jnade posslWe by a grant from the. Ford 
Foundation which funded twelve (12) of the 17. ^ . 

Regulations have been developed which specify the bases for. the awards. 
I.e., the length of time the student can expect to receive the stipend, and 
the standards required 'for retaining the assistance. To quote from their 
Report:* '. ■ 

The asslgnisent of financial pLSslstarjce will be governed by, in . 
• - order of 1iq)ortance, a student 'stability, apparent professional 
CQnroltaent, and financial needs." Ability will be judged'both from 
the applicant's scholastic record and the reconrr^jidations supporting 
the application.' Professional coonitn^nt will ITe Indicated by- 

• * 

the applicant's professional objectives In his/her choseif discipline^ 
and financial needs wtll be considered on the basis qf the applicant's 
flnanola/reportCs). ^ ' " ' ' 

.Awards are nsade for one year only. The renewal of financial assistance 
is subject to the recanrjendatlons of th'e faculty meisbers with whom 

the student has worked, and the approval of the Coranittee on Admissions 

'-^^ . 

and Scholarships and the Chainnan of the Department. "^Specific criteria 
for renewal of financial- assistance are: (1) maintenance of a' grade 
point average of 3.5 or- above, (2) satisfactory progress toward the. 
\ degree for which the applicant is working, (3) satisfactory ful- 
flllBJ^t of the duties or other conditions for financial support, 
and (A) eligibility for financial assistaijce under the time lirai- . , 
tation "set forth below. - / ' • • " . 

*1975-76 Annual Report of the Department .of Sociology and Anthropology, 
Jiubiritted to the Ford Foundation, August 31,. 1976, , _ - _z ^ 

: . . • , . .■ "- ■ ■ V ■ ■ 



Unless the fol5owirig ^tiine limits^ are indjv1dual1y 4ira1v£d "by vote 
I of a majority Of the faculty^ members of the Departraept, financial 
. d^istincejml bg granted for no more than: 

Four C4) sejnesters f or the entering' B,A. working toward the H,A, 
Foui: (4) additional semesters for the entering H^A* working tward 
'the PhvD. (H.A. earned in this Department/. 
The entejping §j.A. thus may have a maximuu of eight (8) sonesters bf 
- - support tJftwrd^ the Ph. D/, . ^ 
.3. Six (6) senesters for th^..jjiJering^.A. working tov/ard the Ph.D. 
{KJPi. received from another institution and/or a field other than 
sociology*) ^ * - ( ' ^ 

'Time limij^ oipI financial assistance do, not- imply that a student is ^ , 
a^ured of con^leting the degree program within the prescribed time limits, 

r - ' ' 

nor do they, imply. cu limitation on the J;ime a student may spend in obtaining 

the- 'graduate degree(s). - ' , . 

*■ - * _ ' ' * 

- S^dents receiving the awaVds must be tn fall-time residence {12 credits 
for the H.A.) andf during the period of the award must not hold any employment 

K 

w 

>t * 

either full-time or part-time, except with the written permission of the 
Chairperson of the Department. . , 

. Students on financial aid must notAave more than one incomplete course 
per semester* \ * ^ ^" *^ 

Students receiving financial assistance wfll be assigned to one or . 
wore* prof i^^sijrs ^r practical training which may include leading student 
discussi^Lgi^ and assisting members of the faculty uij|^se'arch and 
related work* The training will involve fen to fifteen hQup^ a week.. 



The average cpjt for a student Is approximately $7,00IP8,00d per year. > , 
A fulVtime .student, therefore, must be in a positioflp provide the difference 
between the amount of the fellowship or assistantship and the total costs.. 

' - PM. Candidates' Vifews' of the Program; The candidsEtes' views are 
varied, but strong on each df the following poijits. ^ ' ^ - 

There, is a feeling that therer is ne'ed for strengthening the quality and 
quantity of thfe faculty members in the doctoral program. Sbme students 
have interests in fi^ds other than those now included or "errohasiz^d in 
the Department. They also-feei Jthat there are~not enough faculty meisbers 
of high lever status and quality to -provide them with the guidance that ' ^ 
is. rfeeded. Soffie feel that certain faculty members might be required to 
offer an additional^ course in order to provide broader coverage of certain 
\fifi)ds. \ ^ ^ ' - ' ^ . . 

^ Because, the program is in the devetopmental stage, the candidates 
recognize the need for change and refinement in the administration and , 
•fequirements of the Department. Yet, those who entered Jhe program at the ' 
beginning feel that they are being penalized hy changes in regulations 
and policies. '* • . •* * , . 

Due to. the access to, the Colllge of Medicine, the program in RedicaT 
Sociology,* like that dealing vrith urban studies and demograpf^, and ethnfc ' ^ 
relations will provide anple J^b^pportuni ties. when the students have 
completed the progrjEra for the degree. " . - ^ 

In addition to staffing, the" Ph.o: candidate consider t{^ lack of 
adequate facilities to be one o'f the most "severe proble^T^They believe 



that a-cgitter with library facilltie^, laboratory, space for seminars and 



group meetings wduld add greatly to dn environmeot fpr a productive. program. 

*- *' * - *i y ' ' ■ '. / ^ i_ 

The administration is aware of the labk of adequate facilities and some steps 

• . ' ■ 1 • • • 

are being taken to improve the physlcSil eonditions. 

/ m. . CURRieULUH PROGRAM ^ 1 ^ ^ 

As a developing program, care haslbeea^^en to limit the minier of 

flelds in which the students can concehtratb^^jAs the faculty increases, it 

"^s hoped that a broader coverage can be undertaken-. Other departments are 

-afvaila^zle now which offer supportivej)fograins, such as the'College of Hedi- 

xine which provides research and .experimental learning experle'nces for 

tho4e involved In the. program. ' ^ - - v. 

Study , has befen made to assure that the ^und)er of hours to be. taken in 

the* Various fields is adequate. There is evidence of gro-rfth and modification 

of the program through appropriate planning. 

The major problems are those of inadequate nujrf)er anJ| quality of staff,. 

and the lack of space' an4 facilities needed for unifying^program objectives. 

IV. PROGRAM SUPPORT 

Plans for converting one floor of ja building to a center for the 
■^Department's -use ate underway. . This will make it possible to have putlicatio 
periodicals and other reference' materials, includin^^^p^^dia resources, 
available for the 4JoctoraT candidates' use., / ' _ . 

Students iif the Department may request permission to lake* courses at 
other universities. Whea the courses are dee^ied appropriate, and have the 
approval of the candidate's adyisor or advisojry committee, permission will 




be granted. . This practice utilizes .further the resources of the other 

/ 

universities. , . 5 " ' • . - 

*' • . ' ' " * 

The Founders '.Library, on-Hoy/ard's campu^^ has an acceptable cpllection of 

.■ < * . . - 

publications' and resource information pertaining to the field of soclolofly.' 

There also is a Data Processing and Computer Center on 'campus which can be 

used byofaculty and-students. .The Department of Sociology provides desk 

calculators that can be used for programs In research methodology and for 

carrying out research projects. ' ' /' 

THE GRADUATE SCHOOL OF ARTS m SCIENCES 

The ^.ewly organized Graduate School of Arts and Sciences began a 
^ restructuring process 1n'1974-75 with the follovring n'a4or objectives: 
Howard University has the responsibility to create an intellectual. 
f milieu for faculty and students to l)ec6me c^n^jetent scholars^ 
teachers anijcesearche'rs. V/lth the i?oral and financial backing 
of the University, the 6ra/luate S^ool of Arts ^ind Sciences shall 
set these goals: (1) to Increase the number of graduates capable, 
of assuming roles of leadership in every field of human laiowledge; 
(2) to in^rove the philosophical coherence of the graduate program"; 
(3> to contribute to an atirospherfe that nurtures talent for 
. identifying major problems and arriving at solutions; (4) to 'augment 
the size of the fajtul^ and supporting staff; (5) to raise jJie level 
of faculty performetnce; (6) to provide adequate. libr.ary and physical 
.facilities for professional growth; and (7) to establish an inter- 
^na.tional 'community- of schol^. , ' 



, . The Advisory Council for Graduate Education has as its purI^ose: , 
to advise the Dean on all roatters governing graduate education. It shall , 

.al^q formulate policy (e*.g*, certification and evaluation) and promote high 
standards within the Graduate School." * . 

the Coum^ll is composed oT^**the Dean of the Graduate School ^s chaimen; 
the President of the University, Vice President for Academic Affairs, Vice 
President for Health Affairs as, ex officio meiAers; the Chairjpersons. from 

,each of t-he five (5) divisttfijs; and t|ie Directors of the Institutes and 

^ i 

Centers** ♦ ^ ^ 

The-^clology Department through graduate fellowships and assistantshlps 
provided by the Grsuduate School assists, Ph^D.- candidates in ir^etlng their 
financial obligations. Some assistance comes from the budget of the Graduate 

School, and some is provided by the Ford Foundation. It is hoped that the 

^ ' . ' ' . ' , . 

Ford assistance-will be absorbed by the regular budget when that grant is 

terminated* , - ' . 

There is a student advi^ory'^i^cedure established^ thin each Departn^nt 

that^as individual faculty and conmittee counseling support* The lack 

of sufficient nifii^er^of senior Graduate School faculty meir£airs, however, 

^ ~ , * - * 

is viewed as a problera by some of the 'doctoral xandidatps who desire a 

closer working relationship with the ad^fs^rs. '4 - - 

AcaWic Facilities: Along with the limited nuijiier x>f 



facuTty members. 



there are inadequate accomnodatlons. There is a need to in^>rov€ the housjlng 
of^he De^jrfanent. More office space^ for faculty, laboratory space, seminar 
and conferencejrooros, and a departmental library should be made ffvailable. . 
These needs are recognized by the University's administratieir and plans 



A. 



\s--v- 



. have bedh d&v^floped to provide,'for some of the f'ikcnities within the next 
• -c n 'two years. , ■ - * • . ; • 



- ^Tjife loc.ation of the University Is -such that there is a wealth 6t relafeiff: 



agencies and ins^ttutjons. Government apd non-Government, which can and are - 
b^ing used by the liepartnied$ to strengthen its program. . The faculty should^ 
be^l^lljgded fy d^^^^ gooB .yorklng relatio/ish^s with these and other 
outside resources .^v^ ' ' ' * ' * 




Sunmary : The Sociology i)epartjr,ent hgs undertaken to provide a program 
th^f ds commendable. The efforts inade to obtain outside financial 



support Tias p^aced^the Sociology Department in a more favorable position 
than. rti|5t! of the gther^Oepartments in the Graduate Schob]. ^Such.autside 
funding helps ta,{>roviSfe research opportunities which are basic to the Ph.DT 
program. . \ . . '-^ 

,Tfae two oiftstanding problems, are (l) thsit (abpTnsufficient senior facult 



y an^'{2) lack of space. .The administration recognizes, thesje jicoblems and 



is making plans to provide additrohal space which will be more centrally 
located and make it possible bririg tog'ether faculty and resources. This 
should^ pake for a more closely orgarilze'd Department. ^ ' 

• The Graduate SchooTlias. a top saTary level that can be used to attract 

senior faculty," dnce adequate office and laboratory space ar^ avalftibTl. 

' * ■' ' ' ' . '■ 

Efforts, therefore, should be made to recruit enough senior staff menibers 

.for the Gra(Juate School faculty and that of the1)eparfi«kt#p provide 

the quality -and. (^'erlence needed to str*ehgthen the program.' ' ' ^. 

"iJfe r.ole of the Olrettor of the GraSuate Program ^SiSftn th^Dep^tment 
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should be strejigthenea in order to free the Depantinent/s Chaiimn of. many ' 

duties ttiat'he- has nwv to assume; * ' 

■ ^ ■ • ', - - ■ , ' * 

Because of the shortage of Ph.D. graduates; particularly of minority 
Sif>o.ups, in this field, Howard Uniyfersity can provide a great service and 
meet a great need by continuing to develop this Ph.|k program. "More and * < 
continued support {Should be provided. ^ " ' . , 
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, I. Deteritflnaiits of: the Program (Direction) . , ^ ' • 7 . 

Av ' PhltosoDhy/Hlssioff ' ' "... ,; ' . 

• The Department of English at Howard University has expressed a coninitmefi.t 

^to- exceflence in ,it5 graduate prosram. The program, both in current practice- 

and as. planned' for the fufurcj.'is clearly "articulated arid seens appropriate 

to the needs of the'^t^dents ^d^those of the academic world at large in.. • 

. * . • .* * " ~ . « . • ' 

this country."' It is. a'lso^ relevant to conditions in the "real world" as 

relevant as a graduate program can be in our rapidly changing confe'mporaneous 

scene. The liVely, alert, interesting persotfafltfes 'in .the English facul^r 

with their' Hch variety of backgrounds and e^cperienpes of international 

jscope. Keep this 4epartinent from the isolation of an "ivory tower Siich as 

still tries to surviv^on.a few campuses. A viable department inust'taaintaiii 

contact witli its surpounding coimmnity, and this department endeavors to 

remain viable. " r * ^ , . 

The activities €tnd Mins of the graduate program are set forth in a' 

current ll-pag^ document, "Graduate Study in English at Hov?ard Un|yersity." ' 

Additi(yi^ details en current operatiops and on plans for tlie.next five 

years are presented in logical succession in a mejUQrandum of March 30, 197?, 

from The Chairwoman to the Dean, of the Graduate School . ~ ^ ' 

• ■ X ■ — ■ ;■ • . , ■ - - - • . . - . 

i . - • « . . . . ^ ■ • , s : 

Hith a view to the enrichiftent of Its'graduate offerings, the depaftment , 
- - " . 'j ■ . - ' 

initiated at the beginning ^f the lSf76.-77 academic year the re^ructur^ng 

of its graduate program in English'. rThe depantment iias planned to revise ^. 

and strengthen, this program in at least three phases. At this date they 



^ . - are in Phase mie, i^hUfi>ns1sts oir <lef1nliig and setting forth a rationale 
•*'for-gr£~d5rate stud> In £ngl1sh,,as well i of establishing statemen^ of 
policy. Such statements will Indude prere^quisltes for a4fiii\sion to candlda^^^^ 
requirement? forShe Master of Arts and the Doctor oj. Pbflosophy -degrees , ' 
\p ; P**ocedures for -the assignment of advisers, aiid descriptions, of the duties - 
of gr&duate- assistants. * -f. 
Phase Two ifill -focus ©n the curriculmn. . 
^ ' PhMililliee will, concentrate on evaluation (I.e.., type, fo'n^at, and 

scope. of examinations., -grading, etc!) 1 - • 

^ , Since -the above areas are intricately linked with one another, Ir^le- 
nantation of one part cannot be carried out in coirplete isolatioTi from the ^ 
, otiiers. Heifibers of the GradOate Faculty are making snd will contirye to ' r 
make a concerted effort to marshal a'^1 available resources to accomplish ; ' 
'the ends stated. ' ~ • ^ ' ^ \ ■ 

N COffenTS ON THE PH.D. PROGRAM, DEPARTKEin" OF EJ^GtlSH. HOWARD UNIVERSITY 
. . ; The graduate professors of English hav& coLitted themselves to prepare 
^ • students- to J)ecome cpmpetent scholars^and, teachers, as well as to function 
effeclTively ,in non-academic positions in wfiich knowledge and skill in the 
use of English language, grammar and rhetoric are essential, such as general 
' wrfters; writers of "how to" manuals. Jourtialists, -researchers, for contract 
organizations, and writers of government positiorf papers. Tc^help students 
^ achieve these goals, 'the departraento€?fers. a curHcu-lura which consists ' ' " 
; oe a;wide choice of courses in the ti-aditionat fields of'concentration in 
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language .(Including linguistics), literature, and critfcisra. These courses ■ 

are supported and-aroplifited by extensive offerings' In closely, related ctfgnate 

f4elds, such as history, classical studies,' and modern languages and literatures. 

In addition, -graduate students majoring In English may now undertake serious 
♦ ~r • ■ . ■ . . 

research and comparative studies in Afro-Araerican literature and jjv the 

little-known but serilus literatures of the Caribbean countries. 

B. Admintstrative Policies/leader shiD . 

I [ . • , ^ * 

^ Hith a view tojmore efficient jadrainistration, the GraVJuate School was 

recently reorganized into two separate divisions. The department .of English 
forns a part of the Division of Arts and Hunianitles, Khich likewise includes ' 
Phllosphpy, General Humanities, and Fine Arts. The'departi^nt has'strong, ' 
disciplined leadership in the personality of the Chairh-omari. 'She'also serves * 
as the Chairman of the Division of Arts an« Humanities". ' 

ComoHinicatlons within the Departmejit of English seem good,- in spite of ' 
a difficult,, almost chaotic physical layout, in which there appears to be • . 
little; hope of inmedlate improvemsntr TKereis ready access to the Chair- 
woman. Bi^ef conversations with /acuity menders reflect generally good 
morale and a respect for one another's status and achievements. * * 

The Chairt/omsn shares responsibility for policy matters with the graduate 
faculty, whiEh meet& at regular intervals, Keniers are consulted on matters 
of Ph-.D. dissertations (including. cofTOittee re^onsibijities to the candidate), 

n'dards of perfornance In course work, construction of examinations and 
other fbr^^f educatibnal measurement (Including the special English * 



- \ ^ 



. Proficiency Examination), duties and responsibilities of graduate assistants, . 

- . - 

and general matters of carriculura development, such as the "General Course 

* '' 

m - * > . 

in Methods of Graduate Study and Thesis Writing for the Graduate- School," 

4 

required, of all H.A. candidates. L . t-. 
• ' <^ ■ — „ ' ' ■ 

■ Under the general liea3fng of Probl^ and Concerns, the. most obvious 

^ ac&te need is '^or more space, space specifically planned for the needs 

of the English Department- The highest priority is for a special room of 

at least classroMn size that caf/ be used exclusively for the graduate program. 

' The Department envisions it is a rco^n for saninars, colloquia and si^all 

*^ 

conferences, and advisory center , and a coisnittee meeting rooiri; Graduate 

students in English in need of special assistance froin a faculty m^er 

* * 
' or on a workshop pro4ect:5«puld use this room as a place of staidy. Provision 

would also be made for the housing of appropriate research materials in 

this special room. It. seerns pr<^1einatic that one room could provide for 

♦ 

all these needs, but a §tar4; must be made somewhere. 

.As in'' the case with the hunanities in. general-, classes in English 
are held in-a number of different buildings on all parts of the campus, where- 
e^ space happens to be available. The University is so crowded that during 
a typical weekday jt is hard to find any clajsrOc^ not in use. Office"' 
space is likewise yery severely limited. "Hie senior^ professors in particular 

need offices vrftere they may meet advanced s-tudents or visitors fn 

... _ •, * • . . 

. privacy. Ideally, the Department of English should have a building of its * 
own, housing offices, classrooms, a seminar^ room and a departmental libfary. 

— . — ^ .; _ . • 
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C. Faculty / . . - . f^. - " / ■ ' 

The following numbers of professors are accredited to the Graduate 

Faculty of English. {As in inost institutions, some of these people teach. 

undergraduate as well.) • - . . 

Professors : Full-time 3; Part-time 1. In addition, there will be a writer-'. 

in-resitlaqge next fall who will rank as a senior professor. " . 

Associate Professors: Full time 3^ A fourth will be added next falU - '~ 

Assistant Professors: Full-time 13. An additional assistant professor will 

begin her duties next fall. ' , ' ' 

AIT of the above persons are holders of an earned Ph.fi. Of the associate 

professors, one holds a Ph.D. from Howard University. Of the assistant pro- 

•* . * " * . ' 

fessors, two^recently completed the Ph.TH' at Howard.' The others have 

varied -and substantial experien^ and hold dbctora^^frosi the folToi;ing 
wel 1 "known V accredited universities: Brown, State University of Kew York at 
Buffalo, The Catholic University of feeri'ca; Cornell, Harvard (2), 
University of Illinois, Indiana University (Blooiiington), Universty of * 
Maryland, University of Kinnesota, State Universitl of ftew York, University 
of Oregon, Stmrford, and Yale. * — 

All full-time senior professors and associate professors in the DegactEsent 

of English are tenured. " . 

- . ' » » ■ , - • 

The English Department includes. 18 persoic ranked as "Instructor" vHio 

* ^ - 

.do iK)t teach on the graduate level* 

In addition to the a bove tabu1at1o n..^difriiui-.tfae past two years ^giere 
have been two part-time graduate faculty raembers with'earned doctorates. I . 
Likewise, three iull-tirae lecturers and t3*o part-time ietturS'T' are accredilsd 



to teach graduates as well as undergraduates. Four of these five hold earned 
doctorates from the following unlversiljes: Cornell, Hejryard, University 
of Pittsburgh, and the Urban University of Rq^, Italy. The f1ftfa«^who . * 
lectures In poetry and creative writing*, holds an M.A. from ti&^adloaf _ , 
Schoof of English, Hiddlebury. College. ^ 

A nunfcer Of the graduate faculty originally ^me from other English- 
spiking countries, including Guayana, India, and Oanalci. 
V* Facu3ty E5etAers without administrative responsihilitie% do not generally 
teach nx3re than 12 serosster hours, (four three-hour courses). The average 
nuinber of advanced Ph.D. advisees per faculty m^er Is .currently no more 
than one. (See later explanation. T 

Faculty manners are encouraged io do research and to submit their writing 
for publi^^ttTonNsJhe Graduate School as a whole, howgver» does not operate 
, on a "publish or perish" basis. This Is to their credit— they feel an 
obligation to serve their students first, • Effective teaching Is a high 
priority. . - 

Publlcatlon^in the learned journals assoc1ated'wil3fe.the broad field of 
English Is highly coo^etltlye In this courttry. Even when an article Is 
accepted, there Is oftjsn a wait of a.year or "teo before It actually appears* 
Articles au^ooks fay the English Graduate Faculty have teM appearing in 
recent years on a regular basis. This Is their record for the current * 
acadAlc year (4976-77): articles published, 6; books published, 2 



(including a book of po.ems); and articles submitted,; 13. 

The Chairwoman^ who is a well known Renai^apce Scholar, has seyeral 



published_sludi^'to her credit, Including the following CLA Journal , 

Vol. XIX,, June 1976t "Shakespeare"' s 'Use .of Eth and Es Endings in the First 

Folio" and tialt Whitnan Review. .Vol. 21, No. 4, Oecember^-lSJi: *Komenti of 

Silence in Leaves of Gras$." \SIIB^is currently serving on the six-inenijer 

Folger Shetkespeare Library Fellowship Selection Conmtttee. 

■ / '' ' \ 

The EngTish Graduate Faculty has made plans for quantitative and 

qualitative growth during the 1977-82 period. They have requested the Graduate 
Dean to approve the appointiDent of ten additional faculty r.en±>ers to serve 
in the graduate^3:ogran, in addition to one writer-in-residence for each 
academic year fropi. 1977 to 1982. ,Thfs writer will de^liver^ graduate lectures, 
conduct a writers'* workshop and while" at the University, Xill write and ' 
publish works which it is hoped wiVl attract studfents and other scholars 
to the Department. „ 

If funds are available for. the. appointment of sufi^cient additional- 
staff, the Oepartcient hopes to initiate.and strengthen still other programs 
during the aGjadeiaic years 1978 tp 1950: (1) a Renaissance Studies Prograia~ 
(2) an American Studies Program, and (3) an interdisciplinary program ifl 
linguistics. : . , ' • ^ 

• * ' • ' * ■ — 

■ Since the Departinent is at present understaffed at the upper ranks, as 
* * » 

indicated, there is a dire need for the addition of at least two senior 
professors at $30,000 per annum, one for acadraiic year 1978- 79. and the second 
for academic year 1979-80, A}.so needed. are thpee associate professors at 
$20,000 each, one to be added each year for the next three years. .Three, 
aslsistant professors have also been requested at $17,500 each, one for each 

♦ 

* 
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of the next three years. The Department tfelieves that these adaitions are 
essential if it i^to. function at^its maximum capacity. They will help to 
assure continuity as the Dep'artnient -loses members through- \;gtrrement,' 
resignation, or severance. - . ' . " / " . 

T The observer's visi^ revealed that the highest priority staff need is 
for an Adrfinistrative. Assistant to •the Chairman at $14,824. -This person 
will coor-dinate informati<)n, reports and schedules of activities and 
'will dissejjiinate materials -and keep statistical records pertaining to the 
Expository Writing Program, as well as to other graduate programs in the' 
Department.- This, assistant will also keep up-to-date records and files 
■ for the overalT graduate program. , • ' , . 

. Another high priority need is for ^ Research Associate at $20,032.^ 
As the Department increases its enphasis on research and attempts- to. ' 
attract needed assistance thrbugh grants from various souf^ces, the need 
for a Research Associate will grow. Tl^is person will collect and classify 
appropriate statistical 'information and will help coordinate information 
'concerning' potential sources of grants. , . - " 

I 

II. Enrollment 

•Seventy-one graduate students are enrolled fn tbe ^^i^Usi^Jfiepartinent as 
Hay 1977, compared with 69 for the pRevious year. Twenty-seven are male and 
44 are female. Nineteen are foreign. Thirty-eight are enrolled, for the 
Ph.D. the raajority^of these 3re in^a^thcee-year prograln and^h^ve ndt yet 
()cofflpleted the H.A. Only a small number of the* Ph.D. candfidates have reached 
the dissertation stage.wh'ere they need repeated and regular contact vith 
their adviser. This Is why the average load of Ph.D.- advisees' has been 



reported as not much Wre than one per .faculty ineiriber. ^ 

At present^ this nuirber of graduate students 'Seems manageable in pro- / 

portion to the nuiribec of professors accredited tojhe &?2Kluate Schools As 

thft^e students ady^ince,^ however, and moffL are needed,, the additional^_ 

' faculty .members requested v/i 11, clearly be needed to.teach* provide guidance 

and maintain standards, . . . 

Z. Admiss ion Policies . . . - ^ - ' . 

■«—'■■■■ ■ ' * ^ 

Graduates jof accredited colleges and universities who ha^e been 

'admitted to the Graduate Schools of Arts. and" Sconces nay be accef)ted 

• . \ . - ' ■ 

by the Oepar-tment as candfdgtes for the degree of Master of Arts. . Admission 

To candidacy -^jin be valid fpr only three calendaV years. ^Students' wishing 

admission to candidacy must Sficure an adsis^ons form from the Office > 

.of th^ Dean. , before admission is granted^ a student must have ccmpleted , 

12 credits in-graduate cqurses v/ith saiisfactory grades. • ' 

.If 'the student has not* been -an undergraduate at Howard UniversUy, the 

Bepartraent carefully evaluates his trafiscrfpfs before admitting him t6 

candt<!acy. Letters of recbnit^ndatfon must accompany these^ transcripts. . 

III; Program Support 

A* LibTary .' | ' ' : . 

Founder's Library, the main library of the University^ Is well known 
as being one ol" the* twcrichest, depositories of materials on Slack 
literature, and Black, origins' in .the Utilted States. The collections of 
African and Caribbean background -books , monographs, periodicals and _ ^ 



jjamphlets. is' y6ry impressive., Further,..the African-American Studies 
' Center, Which occupies its own IjuiTdingf has rich library resources., 
founders Library is a large and substeijti^l building in traditional 
style,? with fairly adequate study space. One Ipecial room is i>pen for 
study S4' hours a day. ' The. Library l^s adequate collections of the British, 
^ dipi American- classic through the end of the nineteenth century. It has a 
. |ery good special theatre collection (the -Channi^ Pollock Collection). 
"HKore money is needed to' purchase contenporary literature of the period 
since World iter n, ^ ' • • 

Professor Lettie J. Austin and a group of -graduate assisfents are • 
cataloging and classifying all the holdings iji ^fro-American and Caribbean 
Sttfdies, Within a y,ear the Department hopes to offer a full major in^^ 
Caribbean Studtes^ - J" " T - ^ ^ ^ ' * 

Valuable nearby researcli resources are the Library jof Congress and 
the priceless Renaissance and Elizabethan holdings, pf the Folger Shakespeare 
Library* • .^^^ ' ' 

Other facilities and courses ^i^^available through the Consortiuin of 
Universities*, Under the Consortjxim, the American University, The Catholic. 
University of America, The JSeorge' Washington University, George tcwn 
'^niversit]? and Howard University ..cooperate, along 4<ith tiiree associate - . 

' - - * ' - * - * ' _ » . * 

members, O.C. Teachers Colle^e^.G.allsudet College and Trinity College, 
have agreed to share their facilities, and give stude^ at any m'eraber. 
universlly the-opportunity to take courses offered by the other sdven. 



^ B. Special Featorgs of the Graduate Ppgram ytnqlish *' \ t . ' 

The Diglish Department has been sponsoring a spe(;ia1 evening lecture 

. series which has enriched^ the formal program a^d a ttr^6ted sizeable ' 
audiences; During, the first semester, 1976-77, four separate evening-. . 
lectjire-SQninars were held, with tiirte for discussion afterv/ar^. During 
tJie second, semester nin6 Special lecture-semiifers were scheduled, .some * 
of tiiera "faack-to-Back," i.e., two l.ectures in an-evening. Occasionally," 
as In- the case of -Qie annuat Charles Eaton, Surch l^einorial Lecture, a dis- 

- » - ^ , t • c 

tinguished scholar is brought frp outeide. This*year a new^thVee-day \^ 
"Humani-ties Colloquium" vvas held froijf April 26 througii 28, featuring 

talka-and informai. discussions with tv/o distinguished writers. It was- - 

- . - ' . . . ' ' ' 

made possible by- the Andrew E. i-Iellon Fund'. ^ 

- ^- ■ ■ ■'./-, - ' ' ' . * 

" C BelatioTishjps witff Students - ^ ' - ' 

■ — — ~~~ ■ - '< "7^ - •. : 

' year ten graduate Vi^udents- in. English received university- ^ . 

sponsored r'iisearch grants, tiifo received feJlWsMps" from the Kational 

■ FelloHsiBp' Foundation io Atlanta, 'and received substantial grants 
from the Andrew Kellbn Foundation. Four students received special 
/*6raduate,Itonor<« at (f^p^encement. As stated earlier, the University 
Is eagerly seeking additions V^qurces offeid^for graduate students, 

.KoraJe iSeemi very good apjjig studenjtsl.' M 
'with their counseling and said, they have ready access to their, advisors* ; 

. Their main 'prbbloa seem tp be "those Of space for stitdy and research, - [ 
hhicJf^ar^ fa.ced'by the l/nifrersity as a whole.' - -K ' . " ' . ♦ 

- / ' „ ■ - • . . . 
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/ ^;fhe Ph.'D* program In matthenatlcs was Inaugiirated in 197$. ^'the tt.S. ^ 
prograra'^n iatftematlcs $s now ill its- 50th yea^^^ ^ , 

In*spi$e 'of the fact that .there Is an an^^le nunterof PJi.O. programs 
In roathemati cs^acros s the. country, there are ta^o gpo<y reasons for the^ \ 
establlstoent'^of theJ^h^O. program at H(Sw?ir^^ -First* ^it is ,the (y^y v - ^ 
Ph*D; program jit a predominately black institution, offering more o^jportunftte's 
for black Ph*D. candidates to work under black advisers with wKoti they ' ^ 

may feel more onnfortable* Setfcndf a Ph.D. pr:6gram is also a necsessity 
if a university is, to attract top schol^rs^to its faculty, and retain them. ? 

FACULTY ; . ^ ' _ . . / ^ ; ^ . . ^1 

The inauguration of theji^ctoral program has required strong support from ths. 
administration of the University, and this ^ifppoft has been enthusiastically 
given. -IFhis kind of support v/ill be needed in the next leveral ye^s and 
jte expected to continue^ The nuni)er of full-time faculty increased from 
. 26 in 1975 an^ 30 in 1975. The support of the administFation of the ^ ' 
Graduate School for tMs program has been effectiMe in enabling the'* ' " 
department. to attract one "estabTi^&d^earch professor,' whose, activiiy. 
in publi shin's in differential equations has provided the department. with ' 
additional' stirength, in this 'afea erf anaTysis»M^ 

the* faculty t^o ^roung matheifaticians, -Dr. James Curry and Hr. Gergld Chacere. 

,-ThB additional, fihancial. support provided by the Graduate. School 
was necessary to achieve this strengthening of the faculty in applied ' 
TOthematics. . Other areas are continuing fcp gil^l^ 
appointment of professor James E. Joseph, "a strong research' topologist and 



'fin. Rada -Higglns whjose cpsedrch Is k^real analysis. * 

V . The research activity of the faculty has increased significantly 

in recent years; Whereas there we^ie only 8 research papers published in . 

^ 1*965 > there were 2|,in.,1975 and 39-ia4976* There.is also a weekly Seminar 

^ featuring a presentfition of ohe of the '.faculty or an invitejd guest, % 

The fine* ffethematjcs^ faculty at Howard University shotild be further 

strengthened by the addition,Qf^n# .^nipr staff in the coming yqar, 

, \ ' - FACILITIES r • 

' The.prfeent housing of the Depar^nent of Mathematics is modern and 
^ ^ • -# • -»'*-^^'' * 

/ • .only twti'.years old. ''A colloquja rooln, ,^ibral^:i^,.and computer terminal 

; ' and dupli citing rocwn are- in^the office area. ^ - * * ^ . 

■; Although computer 'facilities are available^ service and assMance in . 

OF^.rtfting. them are not available" to defJartment. memb^Vs htft'pught. to be. 

* * ^ » • J** ' * 

Furthermore, a graphical display system "br pi ottar is bjidiy jpeeded, \ 

• *rfre is" also a lack of copying facl'l'l ties. The ^departiifent needs / 

. *- . . ... 

a copy^g faoility of its ovm. ' ' ' ' ' ' . ' . 

■ \ ~ " " . ' ■, A * ' . 

STUDENrs * . ' ■ • • 

. ' , To be admitted to. the Ph.D. programf a 'candidate must pass a qualifying 
examination, v/ith -the' master's degree giving corl^Bitional admittance, Adt . * . 
-mission to candidacy corresponds to^he successful completion of the ^re- 
liminary exaTirf nation and the language examination. Students who do, not' 

A ' ' . ■ ' .' ' ' ' 

. haVe the master's degree may be admitted to, the graduate.program but the1% 
work must^^be the equivalent of th? mast^j^s degree. ' ^ " 

There ar'e-only two doctoral ^j^BB'*'>'entl^ enrolled in the Ph.D. 
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prpgram, ohe full-time, aftd one part-time. T|i4s*number should increa^ In 
ftiture, years. * . ^ , 

" '■ 'Grajluate fellowships and a'ssistantships carrying stipen'ds from $4,0p0 ^ 
to $^,000.*are available in the Department of Mathematics, Financial aid 
in the form of fel^lowships, grants-in-aid, or .tuition remission is available 
through the Graduate School Office. An "A'^or "B" averagers required to 

"Hiold one Hof these -ev/ards. . * " 

LIBRARY •■ ^ ^ ' 

* < \ # ' 

A department librStry-room has-been set up to make sorewhat more convenient 

library usage by both faculty and mathematics )najofs. k set of Mathematical 

Reviews is maintained alojig witK a selected collection of ad)/aiiced iiooks. 

> Except for" the ab9ve, ajf library .holdings ^e in the Founder's Libra?y, 

which is the madn University^^rary. These holdings, consisting of jDver - 

3,000 mathematics^ vol umlk and 87 mathematical journals, are presently • , 

scattered on three floors, one-quarter of 'them classified under the Dewey_ ^ 

.Decimal System and the rest jof them under the Library of tongress 'System. 

All books shpuld be classified under" tne*I1br§ry' of ^onoress System as 
* e*^ . , ' ^ ■■ • , " ' 

"Soon 'a^ possible; . " - • ^ : / 



PHYSICS 'AND ASTRONOMY . ' " ^ *- 



The Howard Urtiversl 1y Department of Physics and Astronomy is housed , 
in a faulldjng constructed In 1903 when the»needs of graduate gbysics de- 
. partments were consideral>ly different fr dfti wjf at they are^now, 
. the Department 1ias ei^teen Ifull-time faculty inefii>ers of whom eleven 
ar? professors, 6fo are associate, professors, three tr^e assistant professors 
and two are instructors. In tfddiftion/ t'-ere are four part-time lecturers . 
and four adjunct prof^sors.. Those^lt the rank of professor and associate 
professor also have tenure. The^teriured faculty ^ve primary respoosibility 
for the direction of graduate students. The remainder participate to the 
extent permi-tted by, Graduate^S^hool rufes, and to the extent that their 
expertise can contribute to'tffls function. Faculty respbnsibjlity for 
diredtij^g ma|ter's level students. cannot readily be s^arated from that, 
for 'directing doctoral students' since every doctoral student must get 

the master's <Iegree as part of this dpDtoral program. ' ' - /■ 

*. ' • . ' . ^ 

. In additidJi"to-the approximately 50 g^raduate %tud,ents iii t&e Department, 

and the approximately 35 undergraduate physics majors ,^ ^is f?iculty 
r.* ♦ ' ^ ^ * ' ^ " * " * 

"services'* approximately 1000 students iii Other departments.- This load 
^ V ^\ % \ ' ^ * --r - ' * . \ \ 

Xdoes not,' however, unduly encroach , upon the time of thosg^members of Hie 

^ faculty who are directing ;griaduate students/^ ' • - ; ^-.^ 

'-The rel^vely high facully feirn-over*reported in 1967 is nojong^r 

i^^problem. There' is good faculty staiiility ffow. / " * 

1^ The^Jepartihent Jias^lthrfie cl^icalr^retarlal people, iaJb o,f whont are 

."supported by -the College of Liberal Arts, and one by the Graduate School. | 



since neither faculty nor students complaind^bout the adeqliacy of t|iis 
clericaT acsls^nc^, it Is appar^tly satisfactory. • • : . 

. lihere is .no reason to«question the "qualifications of the faculty member^; 

who are directing graduate students'/ They are productive scholars who publish 
in the'best scholarly ^ourmls; The Department has recently set up a ten- 
matter graduate faculty conraittee which is focussing its efforts exclusively 

^^on the grovrth in the strength of the Department's graduate effort. 

To be admitted into the Oepartif^nt's, graduate program', an applicant 
'must have achieved at^east.a C-plus undergraduate grade average and inust 
be favorably recoirsnended fay three of his/her undergraduate- instructors. The 

. Departirant provides fiftancial assistance to ^pproxinsately 25 graduate 
students In the form of assistantsJiips, Vcholarsfiijs, and fellowships. 

. Of the approximately 50 graduate students the J)epartroent, 15 are currently 
working for the docSiNjte. In the past five -years, the University has 
aw^t^ded the. Ph.D. degree in Physics to 10 students .~^he doctoral students 
in t>e Departn^rit are cotnpeteht, professional, and dedicated." The faculty'" 

« seems to«^\^eopucqessful in instilling an enthusiastic interest in 
scholarly study and research into "its students. 'Th| students speak well 
ofvDJOSt af the facuTty and they are pleased with the 'graduate education they 
■ are.gett4ng. Despite* the inuch-pu&licized surplus oT Ph".D.'s 1n Physics, 
Ph.D,. graduates Jrbm 'Howard have no difficulty finding positions, in which 

"they can make use^ of their trainings. , , . 

- The pepSrtnfent has a two-fold goal - (1) to provi.de a graduate prpafaro • 

» • • ' ^ ' * • ' 

which will give students educational opportunities and traii>ing equivalent . 



\ 



to,. or better than, ^at of any Institution in, the yorld, and (2) to 
acconiaodate a Targe rnn^er of blacR minority students desiring to study 
grdkuate physics. It is evident, that the Department is consciously striving 
to achieve this goal. The five-year program objectives of the Department' 
are: • • - ' • 

(1) to increase course offferin^s apd research in astrophysics, solid- 
physics^ ^mic physics, and energy physics. 

(2) To incr-^ase the niirrijeKof -BSiSistantships, fellowships,. and 
s'cholahships from 25 to 30. - 



(3) To increase the nur±>er of graduate. sttidqnts enrolled from 50 

to 100. • ; . . 

(4) ^To"^Qb^in a new physics building. ^ \ ^ 

^ These ambitious objectives will probably be difficult to reach. 

Graduate course offerings, and doctoral research opportunities, appear 
to be adequate to n^et the ne6dsH)f students. Through the D.C. Consortiisn , 
of Universities, students have access to courses in others local universities 
which are not offered at Howard. Since the last report ori-the Department' 
graduajte program (in 1967), it has dropped the foreign language requirements 
ffbrSi its curriculum. In ifoing'so^ it has done what many graduate (fepartnients 
of Phyncs in "the country have"dpi}e during the past ten year^ The language 
requirements are no longer found to be 'meaningful. ' \ ^ 



What majtes the inipresslve raseaT*ch accomplishments of the faculty 

. . * ; V . . • . . 

admirable is the rather difficult conditions under which research has to 



. be done. Support services are, by and large," poor. The first of these Is 
the sadl^ inadequate llbrary.'Service"'. The. Departmental Mibrary, which^ 
houses recent books and recent Issues of learned journals, is not staffed.' 
As a result, many items are missing, either because they have been taken 
out and never, returned, or have been stolen. Both faculty and students 
mentioned repeatedly that this is a sow»ce of both hardship and annoyance 
to- them. Vere it not for the relative proximity of the well staffed, and 
well stocked, libraries of other- universities In. We area which students 
and faculty are permitted to' u'se, inadeqjuacy of library would be an alrnost 
insurmountable' obstacle in the conduct of research. Interl i bra ry loans 
cpnnot serve *as a s6bstituta for a seriously inadequate local library. 

Another serious problem is the 'lack of adequate University building ^ 
maintenance services. For example, there, are bad leaks in the roof of 

4 

the Physics building which have been left unrepaired for a long time despite 
-repeated requests bj^he Chairman of the Dejjari^anr that this be done. % 
This is especially serious i,n that it could result in irreparable dama^ 
to cosily research -equipment. . • 

Faculty meiAers re^rt that thjsre are ^conscionab'ly long delays in • 
the processing of purchase orders for supplies and equ1}HT?eflt needed In 
their laboratories. One faculty !neirj)er reported that he has to resort to 
pui^chasing government surplus equipment with his own money to meet his 
resSM^h needs, and"€bus avoid long delays In doing his research. * 

itfe shortage of space reported ten years ago is 'still a serious,." 
^robVpn. Some of the research laboratories are too small for tl^ eqjripment 



and people they must acconmodate''. * Classroom space is in such short-supply 

■ > ^: ■ i - 

.'that sane classes must be tield in faculty offices. 

RECQ!4MEflDATtOHS " - ' . ^ * 

I» To the Oepartn^nt: 

Air Iky ^omthingAmediAt^^ to get coir^)etent staff for the - 

Physjcs library. 

2, Consider, In so far as this Is in accord with Howard University' 
mission, recruiting graduate students from a broader sfcope of . 
undergraduate colleges. This would very likely^ring benefits 
* * ^ both to the students and the faculty. 
• 11. To the University:' 

' 1. Give incffidiate attention to the rather serious -failures inj:he 
maintenance of the Physics building. 



3* . Build a building pei^J^he Physics Department as soon as 

possible, or provide adequate quarters and facilities in an 
«^ ^ existing nxxJenr building. It is -doubtful that^the present 
. building pah be properly renovated, snd brought in^ coa- 
fonnity with the D'.C. building code, for less' money than it: 
would cost to construct a new building. • , 
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A. TAOiUTY / - > ^ » ^' 

Cogipent: The Chenristry faculty and their research. Interest ccMupai^s' 
very favorably with some of the strongest graduate schools in the aidwest/ 

Interviews with about balf af ^he faculty revealed significant scholarly 
attitudes and Interest In students. ^ ^ . 

(KOTE: 'Three additional faculty will be hired for tenure slot positions 
In the near* future.) , ~ 

B. EQUIPKEtfir - . • 



Observation: The depantRsnt'has well-equipped research laboratories 

♦ J 

in the fields of Wiysica^j^emistry, Biodf^istry (including Bio - inorganic) 

' ' ^^^'^^^ . - ' - . * . * - 

and Natural Products. ^^^^^ live jrpre specialized instruirents include 

UV Visible, Ilf, Laser, ilaman 5pect^^^1^, e^ipsrent/or magr^tic 

oeasureraents, gas chromatographic separations, iM and'ESR iBeasurements, 

CrH analysis, thenriodimanrfc and kinetic roeasureineots . Stnee of the inore 

highly specialized equipment, inlcude a Filinlgan SS-HS, HA-lOO KKR.Spectro- 

fiieter* Gary M s{j^rophot(^ter, preparative ultracentrifuge, OuPont DTA - 

.T6A theinnoanal^^r^eryn-tlinar fSl IR Spectrophotosoeter, PAR Polarographic 

Analyzers and a, PDP/S, Coaputer. Terminals to th$ I&i 3607158 are avaiiafale 

daily from 8 a.jif. - 11 p.m. and weelcends. , 

'!% Comment - >^ " ^: ' ' , 

The researcSi equijHnent listed above is being used to coTiduct sppKisti- 

cate4 research in a yarie^^of ar^. This equippi^t would qoni^are favorably 

with^oife oif tte strongest g^<Juaterschools in the midwest. 



C. RESEARCH SUPPORT- - _ 

Observation: At 'the time of this survey $1,2fl,000 in arants-were - 
_________ ^ , . 

in progress; new grants amounted to $650,000^ and grants totalling $1,085,000 
were applied for. These grants have been received from a varietyof Federal 

• • ' ' , 

agencies^ including ERDA, MIH, tfASA, UlQiiS, HSSC, KSF, AEC.and business 
organizations, such as American Can and Upjohn^ 
C oiroent ■ ^ 

in 1975, the total research support for the Departfnent was about 
$200,000. The drairatic increase shown above is excellent* evidence of 'a 
strong graduate program'that i? naking an active, up-to-date research 
contribution to .the field of Cheraistry- ' * . 

0. FACIlITiES • ' ■ . 

Observation: Thd^Cheniis.try Departeent is housed is a five-stary building 
vrith a net floor area of approximately 58,000 square feet. The present 

• building is about 35 years" old, and is very crov.'ded. However, a $2^000, ,000 
remodeling program is underway which will' result in rK)dern and w&ll^idesigned 

• research and student laboratories, ctassroapS and faculty bffices, 

Gonitent • 

The $2,000,000 "renovatic^will hot add any -square feet to the Chemistry 
"building. The need for additional space is acute. The Chemistry, Department 
Chairsan has estimated that at least 80,000 square feet are needed." The re 

• is a possibility ^at the Chemistry Departii«nt will acquire a wing of the 
^ old hospita'l building. However, there at^two disadvantages to this: 

n).,the wfng is'a half-block froiji the Chemisby building and (2) the old 



^^sgital is to be* demolished not later than 1985. • ^ 

\E.. IIMARY • . ^ ■ . . ' . 

1 ' Observation: The library has^ 12,000 volumes, 121 periodicals , 
(journal subscriptions) and 100 i:eference volumes. In addition, Howard 
University is ,a men4)er of a consoYtium of Washington, D.C» universities 
* which share library resources. The Chemistry departme^nt has a full-tinse 
librarian with appropriate student assistants. 

■ " ft ' ' 

' , 'Tiie graduate, stuij^nts interviewed said the area libraries were -ex- 

•V ' • 

celifint. There vfas sorae unhapplhess because graduate , students were 

. no.lortg^ pemsitted to have individual keys to the .library (too many missing 
^ bookst.antJ (2) the university library system/has .taken over all ^departmental 
V libraries and the head librarian determines, the budget for each departmental 
library. ' 

f. STUDEriT FlfiA?iCIAL AID ' ' . . * „ 

: ■ •■ ,/ 

Observation ; The following financial assistance is available for 

' students; (a) 26 Graduate assistaphips, (b) 2''HSF traineeships, (3) 

9.HIK- traineeships, (d) 4 Research grants, (e) 2 Bio^Fied traineeships,, • . 

(f) a Temfinal fellowships. . 

' — * * . - 

The good spread^^^f-^financial support for gtudpnts provides the ; * 
opportuhity.for i)ot!relassr6om and research experiences. 
/•fi. REQUIRmENTS TOR THE DOCTOR OF PHILOSOPHY DEGREE ' 
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a. Courses ■ All 'students are required to take the core courses unless 
©cempted by exami nation The minfinuni credit requirement for the Ph.D. 
degree is. 72 hours beyond the B.S. degree of «b1ch 48 hours must -be pur- ■ 
suetf ft course w,orfc .and 24 hours in dissertation research. The student's 
courses must be approved fay an advisory committee. . . 

b. Examinations. Students in the Ph.D. program are required' to take 
and pass (1) three' written divfsi6nal -compcehensive examina^ifins (2> 

an advanced writfen comprehensive examination in the .student's field or . 
speciality and (3). a final oral examination based primarily on the student's 
research. , ' - 

;WTE: The passijig of this oral and the final^ acceptance of the dissertation 
by the Graduate -School fulfills alTthe requirements in the Ph.D. in * . 
Chemistry - « 

c* Scholastic Requirements A cumulative average of 3.00 (B) is required 
for graduation. Courses with grades below B may noi be submitted for 
meeting course requirements for the degree. A student who accumulates " 
pre than fifteen hours (inclusive of the H.S) below B in the Ph.D. 
program is dropped' from the graduate school . ' 

Foreign Language Requirements Two foreign languages are required. " 
A reading knowledge of German, Freilch, llussian, Japanese or Chinese may 
be satisfied by taking (a) Princeton Standardized Examination minimum 
score 375 or (b) ah exairination adrainstered by the fMoreign Language 
Departments in materials submitted by the Chemistry Department, 
e. Admission to Candidacy Admission to candidaby may be requested after ' 



successful completion of parts a through d (above) in addition, the student 
must be certified by^ the department or the^Gr^iduate School for competency * 
in English, lie must afeo be^rectommendSd by the Departnjent and approved 
by-the Graduate Council (elected by -the Graduate School from the five ■ 
divisions of the- college.) ^ ' 
f* Teaching requirements All students pursuing the Ph.D. degreelnust 
participate in some form of teaching activity which could incljude^.a yeap 

as a-: teaching assistant. 

• ^ 

Comment - ' • 

The requirement? >for the Doctor df Philosophy Degree are as rigorous 
as you-would fini in any high quality graduate school, 
g.^ Requirements'^ for aclmission to gfadua'te school 

Observation: * To be admitted to the Graduate School to studj^ Chemistry, 
a student is required to have a B.S. In Chemistry from a college with an 
approved program. The student should have^as a^minimum a 3.0/4.0 or "B". 
average in Chemistry. Occasionally consideratlen is given to students 
with a C+ average In Chemistry. In" addition to transcripts, three letters 

'of recospendatlon- are also- required. * . 

■'•*„- • "'--"^ ^ ^ 

Comment • ' * . - 

. ^ 

It Is suggested 'that the A.B. degree bg-ijicluded aijd a mathematics 
re'quirement be included. as 9 sttong mathematics background, is absolutely 
essential for success in moderjixiheraistry. ' . - 



c 



. .Observation.; Thirty^ three publications appeared for the academic 
Sixteen jubl ications 
Comme nt . * V* " "* \. - 

' -.irr • ■ ' ' ■ - ■• 

^ This IS a very, respectable publication record. . 
[. Administrative SuBport . , ' - , - • . ' • • 

- pbservationt The']:hairg!an of the ChemisVy department indicated that 
adrainistr/tive support of thfe graduate department of chemis.try was "excellent." 
: ' Consen t " i ' ^ 

Strong administrative support is essential to building- and maintaining 

" - ' \ ' 

a strong graduate department. * , . . 

3' Interviews with graduate^ s tudents . .. ' " 

^ Observation: All five s.tudentlinterylev^-ed gave the department high 
inarks forf|OjheTelevance and--qua^fty;of instruction; (2)"' the relevance. ^ 
'of the requirementf^or the Ph.D. deTgree; (3) the number of research options^ 
C4). the overall administration of the prograjiii,.aiid45^ 'program support 
Including the I fbrary. computer and research .facilities. They v?ere"^ 
particularly complimentary about the harmonious .relation between faculty ^ 
and'stDdents.* ' ' £ 

They were very cnitic^l regarding the long time* (in some cases up -to " 
one-year) required to obtain essentialVesearch materials (such as chart 
papers)-. .They said that requisitions fpr supplies get lost and the b.usiness 
-office is s^ tardy.abouf paying b^Hf^at cofiip^nies will not accept Howard's* ' 
credit-and are-requ1r1ng cash. ' M- 
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Another cpmpTaint was that the responsible officials do not act promptly 

t • - ■ '. . 

to 0)' install equipment or (^) repair equipment. ' / , * • 

This Is a strong department of Chemistry administered by a hard-working * 

• • ' ' * . 

completely dedicated and thoroughly capable chairman. The staff Is doing 
an excellent job of training chemists. • 
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.The O'epartment of Zoology at Howard Un^ersity- offefs the' Doctor of 

' l»MloSophy degree with areas off research speci-alfz.atiori in. cytojogyV^ t ' 

. jecology, endocrinology, genetics, parasitology, physiolosy, protpzoology, 
, • , . ■ > > ^ X ■ _ - 

and- developnental biology.- ' •* ••■ . • 

. ■ - ■ V ■ ' ' ' . V ' ^ . 
. _ The general objectives of.' the graduate", program are' best expressed by 

, the department chairm^d. Dr. Winste^A«sAnderson., A major ,objective^f 

the gra^uatfe facuUy is to train* research scljolars in areas .of fundamental 

bloTogy^rouon formal and fnformaLinsJruction. ♦The faculty believes ^at 



-^^a th/ougll^!sfrtfunding in the fife sciences isl^ssential for understanding. 

id&^ in 



.and seeking solutions to many pressing* profc^J^ in "the blomedScal sciences. 

.^acuity, therefore, offers ccrPe courses with the follov/ing 
"^objeOtves: V-^^' \J • f 



(1) ' IEo^ provide backgyoun^^inf onnaf ion fiinda^^ and'ejgantial Z 

^ ^ '- - ~ * ' ^ ^ - • ' , 

'ta subsequent ^concentration in advanced course; , . ' 

(2) , ta^tifnulate and rootivasfce- students to, pursue careers in the , 
.bioJogica^- ajid'medical\scisncesf. • 

' (3) to encourage- prlginal^^stigation in basic and* applied biological 

research^ and ' ^ • ^> ^ • -f. . " ' • t. 

^(4) to develop ciicumspectiv'e thinking in the minds of; students- ' 
' . , * thrpugh graining In the nife sdiSnces* ' * *' - - ' 

/ .Hi srnmry^ therefore, 1;h:^ department is ahligated to train we*lJ- 
rounded biologists, to develop, research skills and eJipertise in cri^cal . 

. ^ * • * ' ' ' ' . - • 

areas of the'lif^a sciences! to prepare them^ for tair^ers inM:eichiRg, 




reseirchv and for prafesiions in other areas of htmn coticern*" 
Braduate- Fac^lty^ ' ^ - " - " 

The graduate ^fafiitiy is comprised of 7 prof issdfs, 2 a^soelale 



professors, 1 assfstant.profes^r'and l" instructor. As a group the^gr^uafe^^ 
'faculty are well quanfie<Fl)rofessional1y. All., are actively engaged Mn 
research and radst fi^ive pra^ddctoral students doing thes^is research under 



. their direction. 'Graduate faculty research productivity for the perfdd of** 
J975>t976 included the. publ reason oft 27 papers.. Each ^culty njeirf)er harf 
at. Teast one ^)ublicaticrr'snd^'if everal hajj three or' more. ' 

All graduaie f^afulty have*obligations to undergrjjduate teaphfng.^ Thjs 

/ iV^'"%/. . " // ' ' ','.•-'*'*• 

.places m&re strain on soir.e' faculty tha^rt others since teaching loads in' 
^r^ate courses ?re not equally shared* This is due prii?^rily .to difference 
ij) student interest .ai^ng various^urse offerings.. The depar^fe^^^t chair- , 
i»an has taken ^teps to equ^lii^e total teaching loads for , graduate fsfculty ^ 
by increasing undergra'Suate teaching respcmsibi litres for 'faculty members ^ , 
with very light graduate teaching requireirants, i.e/vyith few or no students ; 
enrolled in*theV courses.' This has understandably created a degree of 
concern among affected faculty, who feel that preparatijjn a course ' 
taught to a few students is as 'deirandlng .as preparation for a larger 
class. . . ; - • . 

Eight g^duate faculty meiAerS received vofoe form of research" $nd 
'training- grant ^r the T576-77 year (see following)^.^ . 
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. * ExtramurJil funding is soiRewhat less than one might expectL Con- 
►sidering the deploralfle lack of.equipnjent and ffcfli tils ^hVwt^nder is 
that they, are funded at all.. *' '* 
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^g;' ♦ Graduate. Currfcu'fam r' " " • . " V ' . - 
. Jfie present Doctoral Prijgnafl in Zoology, at Howard PBflect?_a traditional. 
^p'^ of aradiiate^ study in'sdeiice. AIT candidates for th^octor.of Ph1lGS#ahjy|, 
* degrae inust spend at least four regular serert^rs of resl^nce in the.Sraduate 
School. . To obtain ^itll residence credit tor any semester, candidates must 
rampWje satisi^ctorily at least nine credits on the graduate level each' ." ~ 
rsefnest#»r. - ' . t • 



' m least ' three 'years of Work ftast be rlevoted^v^jolTy toV^uate s^dy . ' 
and- iiiVBstfgation with suitable" fiieilitieS* aftd under propfer^)^rvision. ./ 
Students are^^quA^ed/io attain general 'proficiency In zoVW ^nd in ' 
a tninorjsuiiject^ a related field <?f' natural science. ^11 students ieeklnfj 
the -Doctor of /hi Isofphp' degree ruist Wnrci^le ted all coursi fegi^ire?^~ 
'Of .'the Easter's <fegree program in Zoology. They must also pass-.onp -foreigii 
. Jangua^exacrtnation as tfell as ihe quajifyinj ex^lnatlon. ^^^^ 
acceptable" dissertation-, and pass the final 6?-al exardnation. 

^^he doctorate isTgr^nted^y.uiftjn evidenceiOf pecognized ability for • 
Independent research "as deiaonstrated in a, thgsil i^s?f .upon^igniflcaiit • ' 
aiid 3i/stffined research end not^srely on t^e'^sum of WResters^in residence^, 
iand oiurses cospleted.' - . * '1" -\ . 

. . .Forsal instruction is offered in all areas of splciali^Mon total'liiig 
--.30 different courses'-and sei^en seBinars. ^Students' iray elect to do researchrr 
'•under ^le guidance of any of the efevi^n Vailuate* faculty merribers. ^ " 
• ♦ Conroent ^ ^ 



Requlrejnents.-for the Doctoral degree are t)^1cal fox 9 tradiflcnal 
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^program. Obyiously, the ni&eds of breadth and rapge. in course work a^e met. 

• * ■ . ■ • • 

Student opinion of graduate course content and ^^ching competence is good 

to excellent. However, research facilities are severely limited* 

qualitativfely and"lquantitatively. firaduate' faculty as a group are over- - 
V' jfc * ' ,< , . .. 

taxed, with undergrau^e a^ well .as graduate teaching responsiblhities. 



Currently th^e is an attempt to change the najkJr einphasis in the * . 
graduate program in Zoology. Leadership in effecting this change 4s provided' 
^ by. the Zoology Chalnran. The following infornation with regard txTthis 
■ } new progr^n is takeir from a tr^nicg grant proposal submitted to NIH by 
* "\ the Chainran.- ' 1 - ♦ * 



, A group of 20 faculty scientists have developed an inter-departr*tal , 

Rail ti -disciplinary graduate training and research .program im Cellular and '" 

. Molecular Biology. THis group includes Siochepists, microbiologists, ^ .. 

* ..isBaihol«gist5, geneticists, anB cellular sind developEenfc^ The - - 

. ' , ^ '\ . . ■ . - • 

- proposed program will. support i^search and Gaining at the predoctoral, level 

for qualified graduate students; . The major objective of .the program will 

. be to trail* graduate students for .teaching and .research positions in the 

^areas. of celluiar and molecular biology. Pfedoctoral students will participate'* 

. ^_ , ' » , • > * ■ \ 

in the -program' through; traditional graduate programs ii\ the Departs^ts 

•■ of ZooJ^, Ch^ist.ry, MicrobioTogy, Biocfieini3tn*y,* Physiology, , and , 

' ' ' V- ' • ' . 

>{edicine. In addition, to- iraet the neqOirerfent^ of tyfe specific. graduate 

p.rogranT, the^, trainee must meet specific requirecrmts in a)urs^ work and » ^ 

^ research experiences- outlined hy the Cellular and Mdl ecu! ar. Biology training 

program. The trainee vrlll participate ,in a weekly s^inaY prbgrain artd/ • 

\ ' " * ^ \ " ' \\ * ' ' / * — ^ 

. . . f • ' ' ' 

• 4 .1 1 /. 
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conduct guided and independent dissertation research under $ faculty scieotlst 
in the program, ^ . — • , 

: The muUi-di^clplinary-progranh is .designed to br^ dpwn tradltidnal 
dejjarticental boundaries, tnak^g available for the. first time in an' organized 
progf^j 'the skills and tecljnic^ expertise in various departments which 
will enhance technical, experttssnip and intellectual interchange eroong 
research scientists and train^s. Above all, the establishment of this ' 
Mrtti-disciplinary training program v/ill jproduce a^<ore of well-trained 
mfnority scientis'ts qualified to teach and conduct research in -the area 
of cellular and quantitative irdecular ,fciio1o$y- . ' 



The research and teaching facilities are located tt^ a group of six 
id) buildings irfiich are in easy walking' distance 'of each other> Bio- 
chKnists, Biopfiysicists, Microbiologists, Icnurv^fogt^ts, and Cell end 
Kolecular Biplc^ists in the program condu&t ongoing research an^ have 
active laboratories 'in these facilities. Trainees-w4n be loca^d in • 

.laboratories and .offices in S}4i|if.ic departfrents ^der^the direct observation 
and guidance of a faculty sponsor who is a part of this program. 

Prgdoctoral trainees will be .selected from undergraduate progfans , . 

,at Hmyard Ujil versify-, other ufinprity schopls throughout the couptr^, 
other un1vei*sit1es.' ^They must nseet all'the requ'irehjemts for ei^try intt) 
the Graduate School and Into, the;-speci"fic departeent. Tfajneei Bust 
demonstrate in'thsir xollegiate record a comiitment and aptitu(§ for " 
gradifate study in the areas of jcdilular and nsolecular biolo^. Suppprt ^ 

will be fpr a period of up. to 4 years, after wh,ich<the trainee is expected 

. - i *■ ' : • 4 • i 
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to apply for>indlYi dual fellowship Support.". Upon the. compretion of the 

program, the trainee w^ll be capable of conducting independent research and 

teaching in some area of cellular and nioTecular.biologyJn a basit science 

departmenf, and/or in a research institution. ' ' 

Conr^ent , ' ' ' -- \ ^ 

'• ' ,' . - • ; . ■ 

- An increased €r4)hasis on so-called ipodern nx>leculaf bi^iiajL must 

c^an -a. decrease in attention paid to "classical" zc>sgQ|y. To no one's 

surprise, plans for. this nio^e are-iset by s£pe resistance a.s v.'Buld be expected 

when -prerogative is-difFinished or changes hands. . ' ' ■ - '\ , 

However, it is felt that the change in e.n3hasis for graduate training 

.can be justified. if Howard TJishsd to place its doctoral graduates in Fore v • 

■ ' ^ - . ■ " ■ ) - 

prestig^pus Positions. The Chai'nnSn points outjhat Howard has in the_ _'_ 

"'past provided. good, traditional, training in zoology. This'classica? 

approach- has in recent years lim" ted the brightest Ph.D. graduates to 

•y-car^eers in less prestigious institutions. In'tbis iranner datetj views 

in biology continue 'tq be taught|lhd further exacerbate the intellectual 

lag of, siEall colleges behiQ^he r^rger universiti/s. •■ ' 

.3. • StudentEn/oliFT-ent ^ •* " 

/ - ^ ' 

The Departt^t of Zoology cvrrently has 29 graduate students- eiroTled 

■in the Ph.O; program (33 &r,e pursuing a ^ster's degree). 'Jot all are . 

actively dt^g research because of course Ko^k requimtehts. The graduate * 



faculty size-Would be adequate 'to .handle €h1s lo^ provided undergraduate 
teaching Jrt^ds were limited. • * ' / ' • ^ 

Admission -poUcies ha??' been, stated above (see section. Graduate* ' 



Curriculum). Stjindapds for* admission to graduate work appear adequate. 
However, Howard University's conmitiftent to mlnortty education at the ^ ^ 

^ ^ * J". • _ * J ' ^ ' ' ' • * 

graduate as welT^ /undergraduate level encourages graduate departments , t^ ' 



accept studei^s^ who are not as well prepared as they :Shouj^ be. \^ 
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Student aid- is in .the. form of 13 fellowships, 1 teaching assis?fti*3hip' 

and 2 ^fi^^chiijg fellowships distributed among graduate students. Stipends 

•are $4,493 per year.' Both fonns of support go to tiie higf^r academic 

^ achievers, leaving a- considerable* nurier of Students^'n the position of 

S^obtaining incore througii part-iifre jobs and/or loans. Students, corplained 

th^at even when supported by fellowships they' were often required to hold 

part-time jobs to make ends neet in Washington; Financial v.wfies and 
^ - - ^ 

enforced part-tipe i)ccfc^tion coiqjounded do not ^ake-/or a positive learniifg 
• environ!r.?nt.' , ~ : 

Student ojiinion of the progranj is based on discussions with a group <J 



* 



' . of Jtwenty or so' individuals coir^osed. of , students at differ-ent points in 
^t^eir graduate career* Ko faculty were present \^ the ^fi^ee ting. The 
. following statements synififrize student feel inc. . ' . . - 



« 



X Graduate courses are^genqnally^sell taught. Decree 6% ''difficti^y^ 
' 1,e. , sdi6.1arship d^nds, is cpc:|5arable^to that of good 'gra(ft<ate 
* schools elsewhere. - 1 * 

•< - . 

b^. Faculty research ady.isors are generally avairable when needed 
and arje" supportive of graduate studeqts in their research ^forts; 
c. students .s.ay that equipment and supplies necessaj-y for gqpd 
research are seriously inadequate. ' Space and- support facilities 
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(a decent library nearby) are likewise inadequate, 
d^. Ftnancial s'appori is linrited^^and barely^ adequate at best for 
' those receiving stipends' Students felt they would be better scm>laB 
• 4f not^yrtder so much financial strain^ ' ' , 

• Students are suppottive of .faculty efforts and the administration 
. ^ * of the , program,' They are,opt1niisiic aboiitsJob ^p^rtunities for 
\ well-trained nrinortty scholars. ' \ 

. Support Facilitiel for DocQtral Prc-gran - ^ 

Zoology shares §/twenty-two year Qld buijdirg with Botany and Geology- 
©?0graphy. . Space available for 2oologi^>v/as oricln^lly^ intended for 8 
, faculty, 30 graduate students and 400 undergraduates. - . '> 
^ ^ ■ Aikgrbups are now doubled In nui&er. ' , - 

various nake-shlft arrangensents have provided uncomfortable, inadequate^ 
space fpi^ graduate students in foftner wal,k-in refrigerators, balance rooms, 
etc. Alterations have cocsBOnly been made by faculty' and students with ^ 
little help froin Howard University jnain'tenance people. 



. Faculty a^d graduate res£arcik1s often carried. out at one end of a 
' ■ ■- . * • • .\ 

laboratory also «?ed by undergraduates. E<^u||^^nt is limited and school 
maintenance or'r^ir virtually nonexistent. Sor^e excellent equipment . v 
is. aya^jable. A Istgjnodel- scintlllati'on counter and spectrophotometer 

^ have been purchased. Several ultracentrifuges are4n service*" The Graduate' 
Dean has been very Supportive, oa , behalf of*the sciences in the'ir attempf^-J 

' to expand and update their re'quipn^nt atfd facilities. . / " 

Zoology 'has a small .library-reading roonj* It is clearly inadequate. 



'University library facilities i^ill be discussed later. * V 



Corottent 
'■ 5^ 



... Equipment, supplies and space are in severe 'Shortage, 'in 
order to attract and hold good" faculty interested in research 
productivity this shortcoming ' should be corrected. " ^ 
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^ < ' . PHYS-it)LOGY AHD BIOPHYSICS . ' 

The Department of Physmlogy and Biophysics was authorized in 1958. 
to initiate a doctoral program. The general objectives, of this program are 
as follows: . •■ . • . . - -. . 

^T6 provide a center of'acadeniic*^fhdeavor for the development of competent 

■ • ■ • i ' ' ' - " 

teachers -and yell qualified" invest i gators 'in phy-siology and related disciplines 

' ,, ■ — 

>rith special emjiha^ts to increase the rwmsber of miflonity group scientists^ 

in fills area. < To provide an adequate atE»osphere developing the thinking 

modes and processes of an indTvidual ccninitted to research. To develop 
- ' 'v^r . ' ' . ... , 

attitudfe^'of inquiry, perseverance, objectivity, and a respect for the 

principles of logic as applied to the scientific method. To create .respect ' * 
for the teaohing-^rocess as a powerful instruEent'fer communication and ■ < ^ 
d.evelop5B6nt of ideas and talent. - To Instill the philosophy that 
Iji^rning is a perpetual process that does not end with ^^acquisition 
of a^deSree." ' " ■ - . ^ ' * v 

^n order to achieve the objectives outlined, the. .department has set ;, 
'tee foil owl five-year ^oaljs. The department projects that the graduate 
proihsMwill prodjice well qualified Ph.D. physiologists at a minimum rate . 
^of 4 per year over the next five .years beginning iii 1977* .Recognizing that/^ 
any graduate pfogram Biust, be supported by <f£S,earch, ^e fiflculty is coinnitted 
to incrgasifig substantially the riumbef jof "on-gorng" supporteS j^search 
pfograks within the department. , Jn-ordfer to develop 'an' ^cad^ic, Intel-^ 
?ectua> center arid an atmosphere for di^eloping the thinking modes* of an 
individual, adequate sources of, current inforEati on must be convenl-ently 



available to graduate students, . Consequently, the department intends 
" 'to e$ta1)11sH a -physiology departmental library which will serve as a 

- - — " Y/ " ^ ^ - ' V ' 

resoucce'for periodicals and reference books in physiology and related 

*■ • ■ - - . ' ■ • ~ .' ' 

areas. In addition the department "prpi^t? the cfevelopir^nt of a centralized 

instalments recource and audio- Visual. repository." ' ! ' 

T. - Faculty ^ \ • • , . * ; 

The Department of. Physiology and Biophysics has 17. faculty,' 4 professors. 
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7 associate professors and 6 assistant professors, of these 14 are full-time. 
Half ofj'-oie' junior faculty ar^e ^recent, graduates from the' Howard Doctoral r 
Prograei in Phys^olpgy and Bic|)hysics. The Graduate School Dean»holds 
-an appointmen/ in the departinent ijut plays a small direct part in graduate 
training. ' - . . - * . . ^ 

^ The^ teaching load for the faculty in this department is staggering, 
- The ChairiMo has provided ? sunrary'sheet of teachino responsibilities 

\ showing an average of 91 contact 4iours per yea^^per faculty member- This 

% • - / ' • ' ' 

, does -not Include re^i ay/ sessions for^n^dfcal students, .graduate student 

.-^ i \ ■ * ^ " " ^ ' 

\ f es ear ch *di ruction and course preparation time,' 

i ' * ' * - 

, The overload of teat:hins responsibilities is reflected in a relatively 
low degras^Qf research pxpdiicti.vity. Currently only 2 faculty are supported 
by extramural funds (Costello and Trouth). Dr. Holloway administers "a - 
Urge training grant (for graduate students) budgeted at S276,'0DD for 
• ]976"77.^Dfs^. Hool:enaar and Trouth are listed as coinvesti gators. 

.Projected- increases in faculty size shoiild decrease- teaching loads 
and facilitate fncreased re^e^rch productivity. Dr. Costello, hopes to 
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add 5 new faculty over t.he ni)^ 5,years (1977-82).. Prefefence, in hiring 
new fa'cl^l;^ will be' given to applicarits with expertise in areas of : 
.physiology that are not presently represented or not adequately represented. 
Copent . . . ■ "• • _ 

The faculty of Physiol ogy and Biophysics is, clearly overloaded with 
classrooiB "teaching responsibilities. This i%. particularly 'hard on younger 
members wfio find it difficult to develop ^'research program to a point where 
government funding is-possible. • Since most will move on.'to* other schools 
.as they pursuej career it is in their best interests to be productive in 
research. For this reason one can under'stand whate^^er ambivalenl feelings, 
junior faculty may" have about ctassroom teachijig.. It is worthwhile pointing 
out that the department houses a number of its (r.h recent^.aradoates. The ' 

^act reason is ;K)t known for this but i% a Watter'of sojne concern.^ Jhe 
- - ■ - . ' y - ' ^ 

problem could be absence of Job opportOnities. At any rate, it is felt' ' 

T. ' ^ ' . ' - ' 

that hiring yoiCAg' faculty produced %f the same ^department is not a good 

.general operating policy. It tends to .decrea^^ th^ likelihood of in-; 

troducing fresh, new ideas into a program of'i-eseardh and teachitig, and to 

further satisfy views that should be challenged. .One furttier point; nothing' 

■ • - - ' ■ - i 

serves as advertisement of a gopd program Ttke its '^rad'uatfe. Glod 

Howard Ph.D. physiologists should go elsewhere and in doing so would en- 

- • 4 ^ ^ - ■ ^ 
courage bright blac^ science students to Mtit^nm their' education-«at ^ 

Kov/ard. ' . - - ^ 

'I . ■ . 

' . . 2. Tite Graduate CurricuTum 7 . . . • ' , 

, • - ' ~P ~ ■/ 

. ' Th^e graduate program in Physiology is designed primarily to lead to 
the Doctor of Philsophy degree'. The program requires a minimun of three' 



years, st&rtihg.with Stage 11; a maximum of six years is allowed for comr 
.pletion. *In special circumstances a. student may be admitted to pursue a 
course of study leading to the M.S* degree where that satisfies 'a special 
heed of the student.. • , 

Students. who have expressed the cf^sjre to pursue a program of graduate 
study in Hammaliati Physiology and who have been approved following their . 
^application at the graduate School v/i^lVbe elig^ibVa for consideration. , 
All students ar,e free to apply for admission to the prograc 
ELIGIBIinY ^ . ^ r . 

a^. Applicants with^'ct Doctor of Medicine or. Doctor of Dental Surgery 
\ ' Degree * * ' . ' 

b^. Applicants with a B^acfielor of Science or Bachelqr of Arts degre.e,_ . 
C. -Applicants who FFieet the requirements of 1 or Z above, but do 
, r . not have the adequate number of credit hou*|^ r&y^be eligible* 
' for acc^ptance^to make. up prerequisites,' ' ^ , 

Comment , , , . . 

The prescribed_curJ:if:u1um for graduate studerrts in -Phj(siolpgy and ^. 
Biophysics has been desisned to give avery stude.nt a broad background in ^\ 
'phy'^iology. ''Since marly stufients ^nter the program 'with prerecH»isite courses" 
lacking^ tiwe is rexjuired to fulfill these 'needs. For this reason 'the 
mi,nimum course wock requirement. of SSJiours is usually inci^ased by. 10-15. 
" niQre,.'cOurse hours. It is believed thai this- adds «P to too nruch course work. 
Beyond' appoint graduate students -become disenchanted by further course work 
and this requirement could be mdt^ detrifnentaVtha^ beneficial to'tfreir 

* - • ' ' . 

scholarship* • ' y 



• The position. of the faculty. Is certainly understandable. Graduate 
students, while bright enough/are ofteft products of. Qutdl9ted undergraduate*^ 
, training.' They -enter the prograrn'-'short of Information ind with* Wttle 
appreciation pf how, and where to get It. * Nevertheless, It Is^questlonecf** • 
whether the current curriculum best meets students nee^Js, or best utilizes ^ 
faculty tfm^. ' ^ , ' _ ^ 

•"\ ;As a possible alternative, the fqllwlJig is ♦suggested: 

a. RernQve Medical Physiology as a year long required course and replace 
' . it with a course iti physiology specifically orte^ited towarxf, gra^duate.. 

student, need's. Most Medfcal Physiology courses ere not designed for 
potential scholars. Stress^ i^s laid on fac|;s, not on theories; on 
what experimentation revealsV not on methods of experlmentatiorr, A 
total of 10-12 credit hours should be adequate. " ' , 

b. The Speciality course requirement should be reduced to between 
12jind 15 hours total (4*& courses). . • 

These changes would reduce the total course work loadrto approximately 
25 hours but would more likely produce scholars than students ^ Whatever 
demands on f^iculty. time, would b& cfreated By offering 'separate courses for 
graduate students would' be compensated by an overall . decrease irt graduate 
■ teaching responsitiil i ties. ■ , 

3. Student Enrollnient. • . - 

- : . . 

Jhe present student enrollment in. the^ Department of Rhysialogy is 23., 

The njaxiniuiti enrolln^nt ai determ^d by the department is 30. The following 

. • ' * ■ \ . . . ' ' • • • 

represents a projectetf estimate Student enrollment for the period 197.7- . 

■82, .along wtth projected adrnis^iolis and. graduates. ^"r' ' . 



^c.* jfaxTOum 5 year program s There sHould be a iJjaximum of 5 years - 
to. obtaili the Ph.D. degree. . Studei€s ^shdiild not be admitted to the program 
wi th course def i^^'ts. If such app-licatii)n are presented, the 'applicants 
might be advised to satisfy the entr^ance requirements before, his/her " nJ,' 
application is cojisidered. Suoh fidvic€ must i?e construed as a ccmisitinent. 
' ADMISSION PROCEDURESj . " * 

1 ^ The s.tudent must apply for admission to the general Graduate School . 
^ 2.. The student must provide a letter of intent, a transcript, and 
three letters of reference to -the Graduate School. 

3. The Graduate SchooVdecides v/hether the student meets the mlnimuin ^ 
criteria for acceptance. , • 

4. ' T|ie Gnaduate School contacts the department to detennise if the 

department is^ willing to accept the stuo'ent for graduate study. 

. 5. The department evaluates the student's past reborif, intervierfs 

the student where possible and then reaches a decision (to . 

facilitate thfs step alKstudents must provide a faclimile of 

their transcript, letter off reference and letter pf intent to 
. ' • - • " • i* " " / w ' 

tile Department of Physiolo§J') . ,> ' 

6. The departffient notifies' thej' Office of Admissions pf its decision. . ' 

The Office of Admissions notifies, the students accepted for graduate 

study. ; / j ' * • 

^ Conment ' . . ^ I ■ ^ 

Graduate st^JEients in the DepaiAjiient of Physiology and Bipphysics ire 

\ ■ . i- ■ • ' * - ' - "' 

draVn from the same p^l of undergraduates as those in, Zbt^ldgy and Pharina- 



Jjaxrauih 5 year program s^' There should be a maximum of 5 years - 
to obtajli'the Ph.D. degree. _ Studerils ^shduld not be admitted to the program 
vrith colrse defi5,its. If such app-lication are presented, the'applicants 
might be advised to satisfy the entr^ince requirements before, his/her ' >sl' 
application is co/isidered. Sueh advice must ^e construed as a coniSltment. 
' ADMISSION PROCEDURES^ . " * 

1^ The s.tudent must apply for admission to the general Graduatfe School. 
^ 2.. The student must provide a letter of Intent, a transcript, and 
three lett^s of reference to -the Graduate School , 

3. The Graduate School 'decides whether the student meets the' minimum ' 
criteria for acceptance. . 

4. ' ijie Graduate School coni&Cts ^e departjnent to deterraipe if the 

department i? willing to accept the student for graduate sfaidy. 
. 5. The department evaluates the student's past refcortf, intervierfs 
the student where possible and then reaches a decision (to 
facilitate thfs step all^tudents must provide a fadimile of 
their transcript, letter of; reference and letter pf Intent to 
tile Department of Physiology). ' 

6. The departifient notifies .thej* Office of Admission! of its decision. 

' . ' • 1 

The Office of Admissions ncjtffles. the students accepted for graduate 

« sixfdy. 

* < ~ . 
Comment 

Graduate st^Jdents in the Depaiintent of Physiology and Biophysics ire 
draVn from ^e same p^l of undergraduates as those In, ZOQlo'gy and Pharroa- 



cology. A conmonly expressed opinior^ was that course .demands, are^ overwhelming 
Students also complained that very little* direction was. of fered by faculty 
advisors in choice of course*, sonyiars and matters In general r^ating to 
^scholarship. : - ' ^ - 

Claims v/ere made thai little effort 'is ms^e help poorlj( performing 
students (usually first year students) to improve. Agreement oh this [ioint 
was particularly strong among students of Iw s.tahd4ng in the Program. 

There are-18 graduate student fellowships carrying stipends of $3,900.^ 
per year plus remission of tuition. These monies are Supplied the 
K.y?C training grant administered fay Dr. Hqllpway. . \ . 

J Total graduate student enrollment is 23 > 18 supported students is an . 
excellent r'ecord. ^ However, .a very recent phone conver^atton wixh tr\e 
department chairn^n has revealed that firm "support fbr the training Program 
enJs with the current year and the lev^l of cWinued/lupport is an ui\kno\fn 
quantity. ^ • * ' ' ^ \ • 

4. 'Program* Support • ^ ^ 

. ; Like Zoblogy, tliis graduate program has been chronically short of 
space, equipment and supplies for graduate^and faculty research. Partu)f\ 
the j)roblem undoubtedly resirttS from "the fact that, while physiology \ 
departo^'nts in other universities were* expanding their programs during 
the period of e^sy eixtensiye ^vernment fund (n^* {I960 's), this departsient 
lay in relative torpor. Expensive aquif^ent* easily obtainable for 
gnduate^ trafning duriTig thbse/yeors, has not been purchased. The potable 
exception to this st^e of affairs is seen in the excellent, well-equipped. 



• laboratony of Or. Hawthorne;, arlnteVnatfonally known' cardiac physiologist. 

' . ■ . . ■ i 

Present and' projected space need (as described by the "department faculty 

' X . ■ • ^ ■ ' 

are listed below). 



AREA • . ^ ' ■ . 

Pulnwnary Laboratory . / • 
Endocrinology Laboratory 
Iluerophysltlog^ Laboratory 
Cardiova^cu}^ Laboratory 
Environis^tal -Renal Laboratory 
Husole Laboratory , 
Graduate Student Office 
Electronic $.hop 
Faculty Office 
' Administrative Office . . 

Projected need after 5 years . 
YEAR 



1977- 78 

1978- 79 

1979- 80 

1980- 81 
198T-82 



PRESENT SPACE .{SQ". FT.) 
200 - 
2,000 
, 1.300 

'1.700 ' ; 
600 I 

1: 
Sbo 

2G0 
1.400 
300 




TOTAL 



8.426 



ADOITIOflAL SPACE NEEDED (SQ. FT.) 
- ■ T.OOb. ' 



1,200' 
500 



TOTAL' 



3.200 



'""Tfie additional space needed is bas'e'd m the projected'" student faculty 



'and staff Increase as well as Ininedlate needs; Of the addltion^il space • 
. .needed>»25% is presently neded 1n pulmonary and;25jS 1n Env1rohmental-Ren_al. 
, Ten percent is needed, to for expaosion^ the electronics shop in 
order to service better tfie' CQrrent and'prpjected teaching program. Fifteen. 

^ ■". percent of the space would be utilized by the Cardiova'scular ^ea, and 

' ' ' / . " 

.. approximately 25% for faculty offi/:es,. It is believed that with the abbve * 

pro4ected 'Increases the program would continue to ba successfully Iro- 

plemeatedv. - ^.^ . • ' . • , ^ ' r 

\ Two new faculty will be added to the staff this fall. At present 

there is really no available space for them other than that created by 

, ^ sharing already cramped quarters with o.ther dep^irtmentnnerrifirs. The fact ^ 

that new faculty space needs tfill >a limited, due to the absence, <of necessary 

, equipment, is a true but ^jnappfealiirg point to be made, 

' Graduate students, as. in Zoology; are stuck in nooks and cranies in 

laboratories, hallways, etc. There is' no space set aside for sole* use 

by^ graduate students for research and study ^reas. - 

Pfi^siology has no department library. The medical- school library 

meets jnin^ ma V standards of journals and te?cts used by faculty and students . 

In phsiology but space again is a premium, T«Iany bad:-dated journals 

are feept in.UniveVsity archives, this Ifmits easy access-. for those wiping 

. to use them. • , 

' . Comment ^ • * 

Physiology and Biophysics is housed in tRe medical school and thereby 

SLeems to enjoy adequate janitorial and maintenance services. Equipment 

/ . and supply needs are as inadequately met as In Zoology. Spac^ for new 

-faculty Is nonexistent. • " ' . ■ ' , 

V ■ /. ■ ^ - * ' •- ... 




. • " * ■ ' > ^ PHARHACOLO^- \ " ^ . 

-' '■ - i ' ■ \ ^ , 

The Department of Pharmacalogy Is one of the seven basic 

^ • - ' *• . 

. departments whicji provide^ Ph.D. programs at' the .Howard- University College 

oTHerflcine, Graduate training was es'tablished in 1955. S4nce i'ts inception, 

the Oepartpsnt has awardedv33 Ph.D. degrees to graduate ^trainees*. Graduates. 

^ constitute one of ihe largest resources of jnfnofity pharmacologists and 
. . ' • » .- ' • < . . ' 

• toxicologists schools and research laboratories in this country; 
- ' '"^^ . , . ' ' " 

..^There are four areas of subspecializations in the Department. Its- most* 

prpfictent sybspeciali ties are cardiovascMlar 'ph*riracology, behavioral and 
i^uiNDpharnacalogy, -iiochemical pharmacology, and toxicology. 

The Department presents phamacolo^i^al .^ducettibn td-its students »as a 
continuous undertaking through practice and. training, using the^follovmjg . 
as broad objectives^- - , ~ • - . - ■ ^ 

1. To, teach medfcal^" dental and pharmacy students- the principles 
. . ' ^ • ; * 

of drug action, providing the phamacologipal basis for the understanding, 

• preveijtlon and -treati^nt of -disease proc^ses. - ' - . ' ' 

2., To Increase the ndmber of. mfnpr1ty''ti*a1ne^^^rmacolog1sts and''~' ♦ 

toxicologists at the graduate level i^fi order ta.fni the demand foj teachers 

In broad,roedi,c3l education programs, and to fill the n6ed',f6*r acerrfe»4<:-» 

governmental -iind Industrial personiiel fir research ^nd InvastlgatfjOn. 
- ■ - \ . ' ■ f ' ' ' ~ ■ ' - " ' 

, _ ' How real Is the nee4 for trailing minorities 1n the basic HedfcaV Sciences^ 

For the'peHod 1958-71 ^nly 1,3% of tfie 39,279 Ph.B/degreeJ^ i^i life science/ * 

* / Kerfe awarded to Macks. At pTesertt there are 30 Macks .{haV of whom are 

' - ■ ' ' - ^ ' . , * 

. - - ' - 97* . . •/ ^ 



Canadian) among ?,50ff p|ianhacologists In North America. 



'i Kot only i'^ there aT> underrepresentation of minorities in, the area, 
^but. presently there exists a national shortage of pharmacplbgi^t and toxi- 
tologjsts ^s well, The'major employers' xJf these professionals are universities, 
Governnrent (F.D.A., Oe|)artiaent Qf Agriculture^ H.'I.H., U.S. Labor Department,. 



Occupational Sajfety and Health Adrainistrationi and industry. Universities 
^ have the largest pool' of these professionals. The^reatest need is in the 
pepartmeht of Labor a:rid. Health, •Education, and Welfare who share the federal 
respons^ibllity for enforcement of .the Occupational Safety and Healtjj Act of, 
1970 which by law requires thai safe and health work places be proyl^ for 
_ all employees. Pharmacology-Toxicology trai?iing ts 'one of 'the crjtip^ 
professional areas where expertise is needed to carry out the mandates of^_ 
- this_&ct. * • ^ <, - 

1. FACULTY - ^ . ^ 

' ^^""^ . ' ' ' ^ ^^^^ * ^ 

The faculty Cjonsists of TZ full-time and 10/ part- time member?. In 

addition to teaching assignments, members are actively engaged io research * 
» projects pertaining lo cardipvascular, behavioral, neural, biochemidal and 

toxicological pharmacology. . Research activity is mainly supported by grants 

and contract frpm^ federal ^nd private organizations. Sei^eral faculty members 
^ have interdlsciplilftary research projects jnvolving-the Departments of 

Oncology, Hedicinf, Radiation Therapy, Radiology', Psychology, Physiology 

^ and Biochentstry. . . . . j 

' Faculty teaching responsibilities (other than graduate cour^ses). include 
- •* ' * . 

a ftedical pharmacology course (128 stents) » courses for dental students 

a * 
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. (100) and for School of Pharmajcy students (65). Teaching occu^ifes*80% of ' 
-^otal faculty effort. - . ^ 

Ctrrrent >esearch activity is being supported at .a level of approximately 
"$140,000 per year. Lack arimmediately available s^pace acts to prevent a rapJC 
^xpansion, but within, 1 ST mon-yis, there will be a n^w Basic Science building^ \^ 
•a^^^ncer Center. Upon coingletidn of these bui.1diTigs,-the department shall 



^ have .appi^^DHtely 2000 sq. ft, of additional research space and an increase 




in animal facf 
« 

.Since 1955, the yeS^^l^^^ch graduate education jn the clepartipent Jjegan, 
fac.ulty have -p.ublished ^/ell ^over^^^s^sgtific communications. The high^,^ 
quality of research. 1n the dep^trent z^^^^^Ksk^sts^i^^t tfre pasf^year. 
Productfvit)^ is exemplified by 34 scientific ^onr*unT^€tt1ons^ including-12 
full papers publis^hed in leading scholarly, journals and^6 c^apter^s in. b6oics 
by members of the department. - . , } ^ • 

Comments " . . ^ ' 

The* senior faculty of Pharmacology have excell^en^ credentials as 

academicians. Host have international reputations. This is exepiplified by 

/. > " * ' , ^ 

Dr. Pradhan's appointment to the editorial staffs , of two international , 

^ ' \ - 

•journals in pharmacology. Another staff member,* Of. Booker, has al^ served on 
editorial ste^ffs.- Junior faculty meirf^ers, know they are in -a good.dejwrtment; 
this serves a^posi-tive stimulus. Faculty morale ^s- good. In frank talks^_^ 
with faculty members, strong support was found for the chairman, with no fnajor- 
points of criticism. PJiarmacology is understa/fed. The addition of 2.orV 
3 new faculty would 'probably correct the situation. 



. * 2. the Graduate' Curricultan , 



The general requirement far the ^^ximissioR to'^he graduate program is. 

. ■ > , ^ ^ , I 

a .Bachelpr of Science degree in Cheirtf^tij', BloTogy or Pharmacj^. Special - 

. \ ' : , • * 

requirements would include undergraduate credits in the follov/ing areas: 

General inorganic chemistry {'1 year)* 

^ , \ : • ^ , ' . ' 

'#ganic 'chelnistry {1 year) 
>f^'^ysics: Mechanics, heat; electricity and magnetl^ { 1 year) 
^ ^General Zoology or molecular biology ? 

.^omfSrativfe Snatony {1 course - Vertebrate Embryology' { 1 course) 
Admission to graduate, v/orK first requires accegtance-by the Graduate 
School. This requires completion of a formal application for admission as 
well as: supplying proper transcripts. Secondly, admission to graduate training- 

in Pharmacology r,equires approval of the Admss\ons.CoRHnittee of the-OeVartment, 

* * * » * ^ _ 

Ah. overall "B" average is a minimum requi/ement, hov/ever, students with a 

"B" average in mathematics and sx:1ence courses may be considered. GJIE 

examination must be taken by all candidates for fellowships. The studeijt ~ 

must scor? above, the 60th percentile. 

Joint degree programs in Pharmacology and Hedi'cine require acceptance to 

the medical ischool and approval from the Chafrmafi of 'the Department and 

the Dean of the College of Medicine. Students v/ho entl^r the Graduate School 

first must spend a minimum of two years as graduate studelits before entering 

the College of Medicine. Medical students, after :spending 1 year in the' 

College of Medicine, inay apply for admission to the Gracfuate School with 

th^ approval of the Chairman of the Depart|nent and the Dean of the College 

% — * - f 

of, Medicine. . , * . \ 
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Doctoral requirements are formulated on an individual bas»is by the candidate, 
bifi^nterdtsciplinary educational advisory committee and ftientor (ardviso»4. . 
However, certain general courses ar'e indicated as being necessary for all , 



participants in the program {wff&re possible, completed during the first tv/o y 



years). In addition tq courses by the departmeivt^^ther courses may be deemed 
requireq by an educational ^dv.isory committee, ■ -^--^ ' ^ . 



Students are expected to spend a minimum of six semesters/in residence 
wholly devoted to graduate study^and investigation! Stucfent's may be admitted 
to dqctoral candidacy after completing 45 hours beyond *the B.S. degree, 
successfully completing a proficiehcy'^xamination in English writing and 
comprehension, and successfully completing the qtlClifying examinaticm in 
general ptiarmaco^Wgy for the doctoral degr-ee. Proficiency in a foreign^ . 
language is strongly urged by the faculty. Advanced students are expected 
to do a minimum of 30 hours in course v/ork. ' 

Comments ■ ' 




Pharmacplogy Has excellent progriims .in graduate training. The- prograirt 
in toxicology Is of special interest sirice there is no similar program in 
the Washington-BaUimore area. The phat^nacology faculty feel the n.eed for 
graduafe>traijiing in this' area is acute. * * - 

Extra-^mural sljppart for the pvera^ll gradua'te programs currently is above 
$350^600 per year. A traini-ng grant (approximately $100,000 per year) ter- 
minates* June 30,' 1978. Funding for the interdisciplinary traii^ing program* 
terminated in June {197/J* Further fAjnding, is uncertain, 

Tne Department of pharmacoTggy doctoral program is well conceived and, 

•>\ # . * • # ' , 

is productive, *|t .shbulcf be supported^. vigorously by the. administration. 

^ ' ■ . ' ' -J ' • \ w_ ^ * . 
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' . 3.. Stadeitt .Enrollment . . • ' ■' ' ' " ■ ' ' ■ 

■ . ' ' ' —t . 

■ Present- tratpee enrollment 'i-^ as-ftf^l-time and 5 part-time studen-ts. 
Indivldiwls acce|iied into the .program come .chiefly fron\. black college^. How- 
eypf, {jipproxiojately 40% is divided equal.ly among gradua^s'of foreign 
unfVersfties and American schooW having no. ethnte affiliation/ • ^ 
^ A^tiye recruiting is don& id or4er to increasi .^he -niimbeT'of applicants , 

r /*#'■.'■ - ' . ■ ^ ■ ' ' - 

an4 t^iereby have the opportunity to seleqt more, promising trainees." Currently. 
.40^50 applications p.er year are screened; 5 to 7 students are accepted*. 

^' Admission policy and procedure is as 'for other departments. *X)ccasionallV, 
.students .with less than an 'overall grade of "B" are accepted, .provided they. ^ 
appear to b'e good risks fdr succeiss.f"] completion of the pnognam. ' < 

^ ^ Eighteen sljudents (of 3D enralledy )^eceive financial aid i'n some form. 
In 1976^77 funds available for scholarships and loans totalled $105,000. 
UniversHy. resqurqes acfcoonted for approxim3tely 80% of these 'monies. 
^ A meeting with' approximately"' half of the* student* t«a4n^ee populat1ort 
revealed ^the follofi/ihg: ' ' . ; ^ ' . \ ^ • ;^ 

. students have gr6>t respect for the .academic qualifications of the , 

•faculty^ but ^qme of the classroom teaching Is poor. - * .'^ . 

b^. Students feel the tiumber of pre-requlsite courses Is too ^r6at. . . 

They complatn that too.mucli time and effort is spent (tfn 'their; part) in.ful- ^ 

flJTffe requfremenf^ln these back-ground scours es. r / " . . \ 

c. Students cTaim that there isn't sufficient space for Study and for.^ • 
• . ^ ' ' \ T . * . - . - ' 

research'. Also, more-' studen|: aid sfioul<l be availa|yTer, " . * 

? A. ^ Group opinion regardi^ig faculty support' was somewhat negative. 

students ^elt th?y were tre&tecl^to some degree. like "orphans t"' re mfve to 



attention given to medical 



Heal students. particularly so,, the^ ssrid, 

'in the areaNof formal course work, l - * ^. / - /. ^ * 

Coiroenr ^ ■ */ j ' . / ^ 

' ^ Tfaiifees in this program benefit^.from^exposjure- to quality researdi 

Poor teaching seei^, unhappily, to ^ e ttie Medical S:hool-:' 

environment. . Given; this, '"and the ^ctuR^Fof theiiTother'' complaints,! ' 

^udents in Bhawmacolocjy enjoy ifhe best.gr|iduate j)rogram of the 3 <nedfca.l 
• ' " r ^ \ \ X r ^ : -'^ M _ 

science -programs surveyed. Improvements j;:arf be madex-but are best/mape 'by 

the department its'^elf* * ^ • * ' ' * " \ ^ ' 

4// Program, Support -"^ ' • ' : , ^ /- ' 

'/The Deffartment of Pharmacology laboratortein)ccupy apprdJl(|fTately '9,50^ 

'square feet of spade (wi thif?. the.Xdl 1 ege pf tled'ic.ine) alVof which have-on- 

going research projects. These labWatonies are capable of carrying on 

most modefn tepfiniques in pharmacology, irreiiiinology and biochemistry/ 

• . .\ ' ' ' . . ^ • * 

pecifkally, -Phatmacolfloy has's^emperatur^ontrol Jed column chroma tory 

and elec^phoresfs, refrigerated centrifuges,. Beckh*am preparative cenp*i?uge, 

automlated liquid scintillation beta and gamma cbunters, therapeutic X-ray 

. ' T r * . * - ' . • ' . ' 

equipment, ,lyophyl izer,, spectrophotometers,. /I uorpphpmeter?^ fl^ormeters,^ . 



/♦ 



complete tissue cunsJraT laboratory with microscope^, cameras and dual chambVr, 

/ . * ><^^ ' ; ^ * ; ' 

^C02 incubator computerized and automated par&llel sampler. analyzer,' automated 

' multicolumajas chroma tograph, cGn9)letel)/coraputeri zed and .automated card'lQ- ■ 

vasclilar laboratory and special, rooms- contatninjg quantities of modern eqaip- 

•lent for p6rforming acute and chrppic pxpertm|nts in* the neur^- and. 

b'enavioral 'sctenoes, MDst~of ihk laboratory space' was designed as.muH'l- . ^ 



rfuiiotional jnU -for research antf. teaching in small .•groups-. ■ ; / 

•i .* . ■ ' ' " * ' ' ' ' *' ' 

"'The enzyme laboratory (432 sq. 'ft.) on tJfe fourth floor of thb'Pre- 

, - ' < * ♦» . - ^ " . 

Clinical Building and the third floor Biochemistry^ laboratory are^avallajjle 
"for trainees* A walMn cold* room is also available foi* conduct1ng*protetn 
chromatographic expeHnients. The eftzyme laboratory Is equipped* w1#th 
refrigerated centrifuge, colorimeter, spectrophotometer, incubation baths, • ' 
electrophoresis ^apparatus and mTsst of 'the/&ncrllary equipment necessary 
fpr l;h1s study^ Departmental equipment includes b lycphilfzer,' preparative 
ultracentrifuge, and Gary 14 recording spectrpphotomster. The Biochemical and 
Pharmacology, laboratories occuply 1600 ^q., ft. of space and are adjacent 
to the enzyme* laboratory of Drs. Rhoads and Horris. ' Tagether they tolftl 
2035 sq. ft. of space. , • j ' w ^ 

The department has a small library-reading room which has a limited ^ 
cal lection of journals of immediateMnterest to the staff. Journal selection 



should be enlarged,^hut Insufficient funds are budgeted for this by the 
University. ^ ^ \ ^ . 

More non-academic staff are needed to insure ^success of the programs 
In.cliofcal courses tn Pharmacology, Toxicology. and Phsnrmacy. Individuals 
best suited would likely be chemists with experience" in programmed procedures 
and automated clinical determinations. These staff members would also 
ease faculty teaching loadi in other laboratory courses. S 

. . . rr^^ _ ■ . ^ ^ • ^ 

Increase in styderit population, both medical and graduate, necessitate 
duplication of some equipment. Current need can be met by an appropriation _ 
Qf approximately $200>0p0. ^ . - ^ 



f ' Cornment |f . * ' • • • *■ . ' ' 

' ^ . Phafroacolo^ Is, by far» .the, best equipped and staffed department^ of 
the 3 medical service programs surveyed. The" support facilities are com-^ , 
pjarable-to those of. good programs, at other aniversitles. . ' - 

/ r General Comm ents ^ agd :Redongn6ndati ons- , - ' 

" >^ ^ — ~ ^ • ' * . 

The doctoral programs, in Zo61ogy,. Physiology and Pharmacdlogy ^t Hc?war*cl, 

University are alV viable ventures, but*at\vastly different levels of 

development. 'Vo some degree this may reflect current attitudes of department 

admiji'istrators and staff. More likely the disparity has a histdrical basis. 

.For example, the graduate pirogram irt Physiology was 'poorly ^Jevel oped during 

the 1960's; the r^ult is. an overworked staff with little, tn the way of . . 

research, equipment; and facilities. Zoology has had art active progr"Sm for 

some «lme, but a. traditional (now dated) curriculum^ works against a facile 

acconmodation to more current ideas in training for the biological sciences. 

Pharmacology offers students in excellent up-to-date, graduate training 

experience. , I ' ' , • • . ' • ' 

All three' prflgraras sufferito on6 degr6e«pf andthe'r from space- l.imitati on. 
The problem.is mueh^re acute in Zoplogy and Physiology, than in PfmrmacoVogy. 
.Rendvatlon .of existing space will help ^ some degree; /considering' current 
building-costs, allditions .to existing building could, prove very expensive 
and might -fc^diffTcult to, -justi'Ky sol ely'on^thr basis space needs for" 
SD'aduafe students. . - . - , ' ^ , ' 

Lack -of suitable equipment (and siippliesfls a serious •prbbl em In ' 
Zoology and Physiology. If Howai«d University. i's» really; s'eriou^ ^bout its 



t graduate programs In science they will/ find a v5ay to correct this. Poorly 
'trained jnd poorly educated >t^den4s advertise a.s'dioql.as much as well pri- 

- p^gtf graduates ..but npt in' .the desired fashion. . 

• * ; €pv«rnment ^p«nsored financial support for graduate students, is currently 
in avtenu(?ta^coridition and coutd disappear entirely over the next fev/ years! 
This vtould effectively end»'Howafd's attempts to produce well-pre/ared 
acddejnicians in.science unless in-house fellowships funds were provided. 

ftt present Howai^d provides ver^ little support to graduate programs in 
Zool6iy and Pharn4cology1i|j na direct supportno the Physiology program^ 
T^ere is strwig^feetilig expressed, by ijidividual faculty that*productive' 
graduate^proigrams-are suSf^P^g at tfie;expense/f continuing othev programs 
whicJvwere created a decade ago.and 'whHch We repined poorly developed or, 

' "In .fa^/ &re inactive.. 

^ C^pus-wide library facilities are clearly inadequate for graduate 
jj-ainlng'in'biologica^^iences. Of the three departments surveyed only • 
fhamacdlogy^as. an. appropriate diversify of journals and up-to-date texts. 
True,; Washington has' a number of excellent university libraries (as well as 
NIH) at^the- disposal of Howard .students. But, as the ^chairman ofcloolpay 
points out,'^Howard students would spend half of their, -graduate careers • • 
commutlor'to and from these facilities "if they T/ereUsed adequately. 

, Certain clerical' and maintenance practices should be mentioned. "A 
member of graduate professors, particularly scientists, feel their work is 
hampered by needless delays in the .... processing of research project • 
appy cations :to outside agencies. They cTaim that their applications' are » . 
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delayed and sometimes lost..,..". '.This 'Is a direct quo.te' from the HEW %Jrvey 

^. .-"«-. ' • ? ■ - ■ 

report of June TS67. Apparently this situation has not liuproved materiaTTy ^ 
' - ' .- . • . 

In 10 years, / FacuUy In all three depai^ments sta'ted that ordering' supjplies . 

■ • ' " . ' ' . '. 

and equipment cao be a nigh.tniai:e. They are not certain where" the Voblem 

lies, but^clafm .that •they' coraK)n1y'or<ier and pay for^srrall items personally 
{and often find if difficult to get reimbursed). because of enormous delays 
if they use the University cfe^innels* FinaUy, routine^ j^itarial service 
appears limited in the two programs housed in the Medical School anS^ is 
fieg1igiblr 4n ^logy„ ; > ' ' 

These comm^hts have for the most part stressed problems connected with 
the departnsents of the three programs. But surely the ^rpgrars should continue- 
to exist." Faculty'in all dapartinents take their^cofinitirenf to provide,^, 
excellent training 'to minofity Graduate st^&dents very seriously. UndeMW 
circiims^anjfes , .they, are succeeding mlghtly. The improvemfent necessary to 
bring these, programs tO' a ,uni'?ersa11y productive state are obvious^ ^n<^ the 
financial requirements realistic' It remains for Howard University to offer 
more tangible support to improye tbe status tff, blacks iin American science. 



SUJWARY OF CONCLUSIOHS 



The^previous Of f ice ,of Education report of the Hcytard Univ^si ty 
graduate school written In 1967 pinpointed t1>e fol,lbitihg areas 
of concern: • * * ^ ^ . * * 

1* Lack of sufficient student financial iifd to, 

" ^ attr.act and support quality graduate students. 
* ^ , ' * ' 

2* Probleia of internal handling of research grants, 

f applications, and contracts nhich ix.ere often 

' ^ . needlessly delayed and sometimes lost in the 
clearance .process. ' . 

^ 3» Needed strengthej^Jng of ^he graduate school by 

' c providing addition^ >*stdf f t?o assist the Dean.-. 

« 

Heed for additional faculty and reduction of hig*h . 
faculty turnover.* 

c f 

5*^ Dxleraroa of Jfoward's duel mrs^ion to provide com- 
pensatory edueation vrhil^ at the same time seeking ^ 
to develop high qual*ity graduate education* 

Durzng^the ten intervening ye'ars 6he graduate school has made 
— / significant progress when measured in terms of additional 

doctoral programs, faculty, ^*nd graduates* The Graduate School 
has been strengthened considerably ^^ith the appointment of 
■* Dean Hawthorne who is assisted by four associate deans. The 
Graduate School administers its own budget \fhich had derubled 
in size sinc'e'l974 from $1*5 million to $3.0 million* The" 
quality, of departmental cha-ijrman and faculty is high» Faculty 
^ala-r-^ levels ha'Ve i^rovcd "and are now (believed to^ be'com- 
\ pe'titive. / / ** . ' 

' There are, however, nagging problems which, still remain:* 
4fany of the departments surveyed reported lack of- sufficient 
space as a critical need* The uneven support services from 
^ _ the University -^maintenance, clerical, an.d administrative- 
^.cojitinue ta plague, the faculty,* therebv contributing to A 
^ ^ "Considerable morale ,problem. 

Several departments reported a need for additional*' senior \ 
^ faculty while at*tHe same time were concerned about the need* 
t,a insure that a reasonable number of high quality junior ^ 
. fapulty are -hired and retained* The average teaching load 
* is still conslde;.red to be tote hi/gh# 
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officials in" the Graduate School report %hMt lack of sufficient 
• student financial aid continues to. be a majjor problemv Jn order 
to remedy, this situation it is estimated that appraxinw tely 
150-180 additional gr^<^jat^ assistantships^tforth $5000 each 
are needed* Six departments have no financial aid whatsoever. 

^'Anqther source of conqern }s the quality of the library. It is 
" estimated th^at, to develop this re%ource inta a first quality 
res^^arqh library the budget would haver to be' increased by at 
least one hujidred' percent. • • . * ' 

It Y(a4 reported that' the bio-sX:iences need additional modern 
equipment as most of the basic equipment is at least five years 
^behind current practice. Inherent ih this situation is the- 
danger of losing top-quality faculty because of second quality 
ec^yipment . ' » ' ' 

Finally, the admission Dpocess to tlie jgradua^te departments 
remain^s a problem.*. Admission to graduate study is not controlled 
by the-* Graduate School but is administere'd centrally by the 
, Ufliversity Admission Office, ^ In, this situation individual 

departmer^s have considerable responsibility in making admission 
decis^pn^ As a result, entrance requirements vary significantly 
fiiomphe department to another. In many cases departments 
are rifot makinjg[ significant recruitment efforts, 

^ It is recommended, therefore, that the Graduate School .of f ice 
' be given greater authority in ^all pfiases of th,e admission pro- 
cess and be permitted to review and establish minimum standards 
for admiss^ion to graduate study* 4 

Further Improvement and development of Howard University's, 
doctoral progr^ams^ will doub tltes^sly continue^ Gr*aduates from 
these programs arej.and will cdntinue to be ia tfemand* - Care 
should be exerCrised, therefore,' in selecting*, students . to enter 
.^the various programs, /urther expansion to award the Ph*0/ 
fin other 'departments probably should^not be undertaken until 
^the requisite resources, funding, and services are provided 
to -the existing doctoral programs. 
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